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ABSTRACT 

This study aims to determine the employability of the Alternative Learning System passers in the labor 
market. Using the Parson job-fit- theory, the research seeks to solve three issues: (1) Match the core 
competencies of the ALS Program with Hixson, Ravitz and Whisman (2012) Eight Skills in the 21st 
Century that every student  must possess in their job: (2) determine the relationship of the ALS Passers’  
acquired learning skills competencies with the demand of the labor market. Out of the 102 ALS A&E 
passers in 2017, only 23 respondents are covered. Sampling method is through purposive method 
because the researcher aims to take control in the collection of data and gathering of evidences. The 
research designed is descriptive, where both qualitative and quantitative are used. Aside from the 
documentary analysis, questionnaires, and interview are used for triangulations of data. Utilizing the 
arithmetic means, results are presented through tables, showing the weighted value, average weighed 
mean, frequencies and percentages. The findings revealed that the ALS A &E passers’ skills 
competencies match the Ravitz, and Whisman (2012) Eight skills in the 21st Century that every student 
must possess in their Job. This indicates that the ALS A&E passers have an equally skills competencies 
with the Eight skills in the 21st Century that every student must possess. This means they can 
confidently compete with the formal education achievers in terms of their competencies. On the other 
hand, the acquired skills competencies of the ALS passers are significantly based on the survey 
questionnaire which has resulted to a greater weighted value mean as compared to the average 
weighted mean of 4.16 though some items appeared to be different can be attributed to some factors 
which may be resolved by conducting further research. All null hypothesis is rejected, hence, though 
income may appear very low, however, there are some changes that earning could soar upon a formal 
completion of a higher degree.  

Keywords: Skill competencies, (ALS) Alternative Learning System, (A&E) Accreditations and 
Equivalency Evaluation 
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INTRODUCTION 

Employability remains to be a big concept in the 
business market where the issues on demands 
and supplies are dealt with.  Conducted 
researches claim that the labor market and the 
government policy makers focus for decades   on 
the availability of the job-ready applicants 
(Brown et al., 2003). Recent findings on the 
mismatching of jobs or imbalances between 
workers’ ability, personality, level or type of 
education or competencies to workplace 
requirement and responsibilities. The 
Department of Education of United Kingdom and 
the National College for Teaching and 

Leadership   designed a new competency 
framework for governance to help assess what 
knowledge, skills and behavior are needed for 
the selection and recruitment (Carter, 2017).  
The “person fit for the job” is an issue that 
employers have to be ready for the future needs 
in leading current shifts, for employment, skills 
needed, and recruitment across industries and 
geographies that can place an applicant align not 
only in the local, national but with the global 
market. (weforum.org. 2016).   

 



Neuro Quantology | October 2022 | Volume 20 | Issue 13 | Page 1115-1125 | doi: 10.14704/nq.2022.20.9.NQ88143 
Vivian B. Flores/ Alternative Learning System: A Critical Analysis on the Passers’ Acquired Learning Skills Competencies with the Demand of 
the Labor Markets 

 

1116 1116 

This research has envisioned to assess whether 
or not the alternative learning system passers as 
applicants be considered as the persons fit for 
the responsibilities in  the work environment of 
the  industries in Zamboanga City. This study is 
unique because, it only specifically considers to 
describe and   compare the matching patterns of 
the ALS passers skills competencies with the 
occupational environment requirements leading 
to job satisfaction and thereby gaining 
employment satisfaction status. By considering 
the workplace competency requirements and 
responsibilities .The alignment is determined, 
hence, the match or mismatch can be traced, 
consequently, towards the end of the study the 
appropriate retention or intervention or can be 
suggested. 

 

The study is conducted by analyzing secondary 
data, starting from the vision , mission and goals 
of the DepEd as the implementers of the 
program. The different modules are as well as 
looked into to determine the contents, topics, or 
subject areas given to the learners for the 
training. Documentary analysis is adopted 
because it is very helpful in providing the 
necessary data in identifying the types of  skills 
competencies within the ALS  curriculum, 
specifically the  A&E and the livelihood program. 
In addition, questionnaire is the other gathering 
data method considered to determine the 
competencies and responsibility needed in the 
workplace. Descriptive research approach 
method is used throughout the study, hence, 
qualitative in nature, however, because this 
study requires presentations of grand mean, 
quantitative approach is also employed.  

 

Review of related Literature  

Alternative Learning System Passers 

The Alternative Learning System (ALS) Passers 
of the Accreditation and Evaluation (ALS A&E) 
are the “out-of-school children, youth, adult, 
industry-based workers, people with disabilities, 
former inmates, rebels, members of cultural 
minorities and other  people”  who need  basic 
and functional literacy skills, knowledge, and 
values”  in place of  the formal education.  ALS  
A&E Test  is pen and paper test designed to 
measure the competencies of the learners who 
have neither finished elementary or secondary 

education in formal school system. Those who 
passed the A&E test are awarded diploma issued 
by the DepEd signed by the Secretary of 
Education. The certificate contains the statement 
that the competencies of the passer are as a 
comparable graduate of the formal education 
system. Bearer of the certificate is qualified to 
enroll in secondary and post-secondary schools .  
ALS  A&E  are classes conducted in Community 
learning  Centers  (CLCs). These CLCs   can be 
found in municipalities and cities. They can be 
located in   public elementary schools, barangay 
halls, any rooms or buildings of a government 
agency  or private companies where  the  venue 
is permitted to be used for its learning 
purposes.  

 

The teachers in a CLCs are called   instructional 
Managers who either can be a licensed teacher 
working with the Department of Education. 
Other teachers can also be skills practitioners 
such as, professional reflexologists, 
dressmakers, welders and etc. In teaching the 
learners, teachers are guided with ALS 
curriculum containing the core competencies of 
the basic literacy, elementary and secondary. 
ALS A&E and livelihood program are so much 
congruent with one of the Millennium 
Development Goals of the United Nation 
specifically the “alleviation of the poverty” goal, 
because, all who may pass and acquire the 
diploma after the training will eventually be 
ensured of either going for a higher education in 
secondary, or tertiary or may get employment 
should a passer choose to work. In which option 
a passer may adopt, job placement is ensured 
because,   it can all   lead to financial growth in 
the family for the reason that stable income and 
wages, will mean economic advancement in the 
family and may cause the development of the 
community.  Hayes, 2007 claims that education 
is widely recognized as one of the main routes 
out of poverty with the connection between 
education and increased income and better 
labor market opportunities. Parents commit 
good education for their children,  breaking the 
cycle of poverty. ALS curriculum provides for the 
acquisitions of core competence on 
Communications, Problem solving and Critical 
Thinking, Development of Self and a sense 0f 
community, Practice of Ecological sustainable 
Economics, and  Expanding the world View.  
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Table 1. Alternative Learning Systems Core Competencies 

ALTERNATIVE LEARNING SYSTEMS CORE COMPETENCIES 

Learning 
Strands 

One  

COMMUNICATIONS 
SKILLS 

This strands aims to develop the ability of the  learners  to access , 
critically process and effectively make use of available 
information in a variety of media to be able  to: (a) function 
effectively as a member of the family, community, nation and the 
world, and  

(b) actively participate in community and economic development. 

Learning 
Strand 
Two 

Problem Solving 
and Critical 
Thinking 

This strand aims to enable the  learners to be aware of their own 
thinking, make critical and informed decisions, defend their ideas, 
evaluate the ideas of others and strive for new ways of solving 
problems, and do all these in an atmosphere of community and 
consensus-building. Through the development of these skills, IP 
learners will be able to enhance their personal social effectiveness 
and improve the quality of their lives. 

Learning 
Strand 
Three 

Development of 
Self and a Sense of 
Community 

This strand aims to help the  learners acquire a positive sense of 
self and a sense of community that will lead to the development of 
their potentials and enable them to live harmoniously together 
and with others. 

Learning 
Strands 
Four 

Practice of 
Ecological 
Sustainable 
Economics 

This learning strand aims to help the  learners achieve 
responsible well-being and ensure active participation in the 
economic life of the community, Its framework reacts on the 
understanding that any human community’s life and existence is 
anchored  on the wellbeing  of the ancestral domain (resource) on 
which the community depends. 

Learning 
Strands 
Five  

Expanding One’s 
World View  

This strand aims to provide an atmosphere for the learners to 
appreciate the practice freely their own culture and at the same 
time to be equipped with basic competencies to face the 
challenges of a global community and the influx of change. 

  

There are two major  programs in ALS:  First  is 
the Basic Literary Program (BLP), which  aims to 
eliminate illiteracy  among “out-of-school 
children and adults; and the Second is 
Continuing Education: Accreditation and 
Equivalency (A&E) program, which helps school 
dropouts to complete basic education outside 
the formal education system. Ensuring access to 
promoting equity of basic education is the front 
runner program of DepEd. (www.deped.gov.ph). 
All the activities of DepEd are set towards its 
vision, mission, and mandate as stated below. 

 

DepEd Vision 

DepEd  has  dreamed  for  Filipinos who 
passionately love their country and whose 
values and competencies enable them to realize 
their full potential and contribute meaningfully 

to building the nation. As a learner-centered 
public institution, the Department of Education 
continuously improves itself to better serve its 
stakeholders. 

 

DepEd Mission 

To protect and promote the right of every 
Filipino to quality, equitable, culture-based, and 
complete basic education where: Students learn 
in a child-friendly, gender-sensitive, safe, and 
motivating environment. Teachers facilitate 
learning and constantly nurture every learner. 
Administrators and staff, as stewards of the 
institution, ensure an enabling and supportive 
environment for effective learning to happen. 
Family, community, and other stakeholders are 
actively engaged and share responsibility for 
developing life-long learners.  

http://www.deped.gov.ph/
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DepED Core Values 

Maka-Diyos, Maka-tao, Makakalikasan, 
Makabansa 

 

DepEd Mandate 

The Department of Education was established 
through the Education Decree of 1863 as the 
Superior Commission of Primary Instruction 
under a Chairman. The Education agency 
underwent many reorganization efforts in the 
20th century in order to better define its 
purpose vis a vis the changing administrations 
and charters. The present day Department of 
Education was eventually mandated through 
Republic Act 9155, otherwise known as the 
Governance of Basic Education act of 2001 
which establishes the mandate of this agency. 
The Department of Education (DepEd) 
formulates, implements, and coordinates 
policies, plans, programs and projects in the 
areas of formal and non-formal basic education. 
It supervises all elementary and secondary 
education institutions, including alternative 
learning systems, both public and private; and 
provides for the establishment and maintenance 
of a complete, adequate, and integrated system 
of basic education relevant to the goals of 
national development ( 
www.deped.gov.ph)Skills that Every  Students 
Should Possess in the 21st Century .  

 

 In relation to the holistic development of 
the Filipino learners,  the Hixson, Ravitz, and  
Whisman (2012)  identified eight skills that 
every student should possess in the 21st 
century. These eight skills are adopted to meet 
the challenges in the present trends of the 
industries both for public and private. These are 
indicated in the table below. 

 

Table 2.  Hixson, Ravitz, and Whisman (2012) 
Eight Skills in the 21st Century 

1. Critical 
thinking skills 

-refer to students being able to 
analyze complex problems, 
investigate questions for which 
there are no clear-cut answers, 
evaluate different points of view 
of sources of information, and 
draw appropriate conclusions 

based on evidence and reasoning. 

2. Collaboration 
skills 

-refer to students being able to 
work together to solve problems 
or answer questions, to work 
effectively, and, respectfully in 
teams, to accomplish a common 
goal and to assume shared 
responsibility for completing a 
task. 

3. 
Communication 
skills 

-refer to students being able to 
organize their thoughts, data, and 
findings and share these 
effectively through a variety of 
media as well as orally and in 
writing.  

4. Creativity and 
innovation skills 

-refer to students being able to 
generate and refine solutions to 
complex problems or task based 
on synthesis, analysis, and then 
combining or presenting what 
they have learned in new and 
original ways. 

5. Self-direction 
skills 

-refer to students being able to 
take responsibility for their 
learning by identifying topics to 
pursue and processes for their 
own learning, and being able to 
review their own work and 
respond to feedback. 

6. Global 
connections 

-refer to students being able to 
understand global, geopolitical 
issues including awareness of 
geography, culture, language, 
history, and literature from other 
countries. 

7. Local 
connections 

-refer to students being able to 
apply what they have learned to 
local contexts and community 
issues. 

8. Using 
technology 

-as a tool for learning refer to 
students being able to manage 
their learning and produce 
products using appropriate 
information and communication 
technologies. 

Source:  Hixson, Ravitz, and  Whisman (2012)  
identified eight skills that every student should 
possess in the 21st century. 

 

  

http://journals.sagepub.com/doi/full/10.1177/2158244017726116
http://journals.sagepub.com/doi/full/10.1177/2158244017726116
http://journals.sagepub.com/doi/full/10.1177/2158244017726116
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Parsons' Theory 

 The study is guided primarily with Parsons’ 
Theory, which gave the notion of matching 
careers to talents, skills and personality. Frank 
Parsons believed that people perform best when 
they are in jobs suited to their abilities.  His 
talent matching approach is useful in 
determining occupational decision for an 
accurate understanding of their individual  
aptitudes, interest, personal abilities; knowledge 
of  jobs and the labor market; and rational and 
objective judgment about  the relationship 
between the individual traits, and the labor 
market.   

 

Person Job Fit Theory 

 The compatibility of the individual with his 
job or task is referred to as “ person-job-fit ”. 
This definition may  cover the  compatibility of 
the ALS Passers’ needs and the demands of the 
jobs. When  the two do not meet it could mean 
misfits of both needs and demands.  Edwards, 
1990 explains instances where there are areas of 
misfits and  suggests  four possible processes 
that can occur when job supplies do not 
correspond with individual needs.” When excess 
supplies exist, individuals will benefit if they can 
either carry over these supplies to fulfill other 
needs, or conserve the excess to fulfill a later need. 
Alternatively, when excess supplies hinder the 
future fulfillment of needs (depletion) or interfere 
with fulfilling other needs, individuals will suffer 
from greater strain.”  Edwards further proposed  
alternatives techniques  he referred to as an 
advanced analytic strategy labeled polynomial 
regression and three-dimensional surface plot 
analysis to allow for closer inspection of misfit 
and fit relationships. The proposed alternatives 
commonly used algebraic difference scores or 
direct measures of the discrepancy between 
desired and actual job attributes. The ALS passer  
and the organization should   match  the   
“person and organization fit”  to avoid burnout.  
Hence, in Edward’s (1990) study,  suggested that 
“ Measuring organization-based self-esteem 
(OBSE), psychological capital, and role conflict 
may help employers to recognize early signs of 
burnout and to develop effective interventions 
to reduce burnout. The findings help better 
understand the value of P-E fit and effective 
interventions in burnout.”  

Related Studies 

 Murphy, 1989; Ackerman, 1997 claim in 
their  study that different stages of job as well 
the complexity of a job can affect the overall 
performance of the job holder  in their  study Job 
performance: conceptualization and empirical 
review. Their review summarized   that job 
performance as a construct can be defined in 
different ways. The  ability of the individual 
employees when  realizing their respective work  
goals, fulfilling expectations as well as attaining 
job targets and/or accomplishing a standard 
that are set by their  organizations (Eysenck, 
1998; Maathis & Jackson, 2000; Bohlander, Snell 
& Sherman, 2001).  

Campbell, McCloy, Oppler & Sager, 1993, stress 
that the   theory performance is defined as 
“synonymous with behaviour which is 
something that people actually does and can be 
observed, Campbell‟s definition of performance 
has been acceptable as the basic definition for 
performance (Borman et al., 1997; Motowidlo et 
al., 1997; Schmitt & Chan,  1998). Many  
researches found a stream of factors that can 
influence employees‟ job performance. For  
example the commitment of the   employees  
found to affect job performance.   

 

The research on the  relationship of job 
performance resulted contradicting results:  
Sarmiento and  Beale (2007) and Al-Ahmadi 
(2009) found a negative relationship between 
education and job performance while  the 
findings of Ng and Feldman (2009) contradicted 
this by claiming  education was found to be 
positively  related to the employee job 
performance. In the study of Karatepea, Uludagb, 
Menevisc, Hadzimehmedagic & Baddar, 2006; 
D‟Amato &Zijlstra, 2008  it was found out that  
Job performance was positively influenced by  
employee self-efficacy  and role ambiguity 
(Knight, Kim & Crutsinger, 2007).  Porter 1962; 
Locke, 1969;  Schletzer, 1966; Beer, 1996  claim 
that Person-job fit: conceptualization and 
empirical review  placed strong interests in the 
employee fit concept (Conceptualization of fit 
can be explained based on either the 
supplementary versus complementary view or 
demands-abilities versus needs-supplies view, 
which is also known as supplies-values fit  
(Kilchyk, 2009). The delineation of the work fit 
and describe the terms based on two dimension 
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supplementary against complementary. The first 
fit is a condition in which the characteristics of a 
person are similar to the environment of an 
organization or with other people (Sekiguchi, 
2003) whereas the second complementary fit 
occurs when the characteristics of an individual 
fills up a void/space of the organization thus  
complementing and making the organization 
more complete (Muchinsky & Monahan, 1987). 
by Muchinsky and Monahan (1987), is looking at 
the fit  between a person and the environment 
not the job, thus it does not apply to person-job 
fit (Sekiguchi, 2004) 

 

Research   Questions 

1. Do  the core competencies of the ALS Program 
match with the Hixson, Ravitz, and Whisman  
(2012) Eight Skills in the 21st Century that 
every student  must possess? 

2. What is the relationship of the ALS Passers’ 
acquire learning skills  competencies with the 
demand of the labor markets? 

 

Hypotheses 

Based on the problem statements, the following 
are the formulated null hypothesis:   The 
learning skills  of  the ALS passers do not  match  
with the Hixson, Ravitz, and Whisman  (2012) 
Eight Skills in the 21st Century. That ALS 
Passers’ core competencies are  not directly 
related to the actual skills competencies  
required for   the labor market. Finally, this 
study denies that passing the ALS  A&E  
evaluation has lead them to financial 
opportunities for economic growth.  

 

Methodology 

 The researcher found the descriptive survey 
design as the most fitting research design 
method for the study. It particularly uses the 
correlational survey to show the relationships 
between the variables: ALS Passers standard 
core competencies with the Eight Skills in the 
21st Century that every students must possess 
(Hixson, Ravitz, and Whisman (2012); ALS A& E 
Core competencies with the acquired skills 
competencies of the ALS passers, and ALS 
passers impact opportunities with the socio-
economic growth. There are 102 passers for 

2017.The location of the passers is problematic 
as to their whereabouts. It is for this reason that 
the Purposive sampling is adopted. The selection 
of the respondents is done according to the 
purpose of the researcher to take control in 
finding the appropriate evidences and to ensure 
that the selected respondents are a 
representative of the total population (Calmorin, 
2007). For this study, the total sample size 
realized is 23 respondents.  The participants for 
the questionnaires are the 23  respondents who 
were purposively selected  as explained in the  
sampling techniquesThey are classified as the 
“out-school children, adult, youth, industry-
based workers, people with disabilities, former 
inmates, rebels, members of cultural minorities 
and other people who need basic functional 
literacy skills, knowledge, and values” in place of 
all the formal education. They are holders of 
diploma, qualified to take higher degree in the 
senior high school or college after passing the 
ALS A&E evaluation. 

 

Research Instruments 

 This study uses the survey questionnaires 
for problem No.2 , interview guide for the 
validation of data and document analysis for the 
problem No.1. The questionnaire is composed of 
three parts: Part 1 contains the questions, 
seeking to find the information on the 
respondents employment status after passing 
the ALS  A& E evaluation:  

 

Results and Discussion 

On  the core competencies of the ALS Passers  
match  with  the Hixson, Ravitz, and Whisman  
(2012) Eight Skills in the 21st Century that 
every students must possess 

 Analyzing the matrix of Hixson, Ravitz, and 
Whisman  (2012) Eight Skills in the 21st Century 
that every students must possess matched  with 
the  core competencies of the ALS A& E . The 
table No. 2 shows the results. Items in yellow 
data indicated  the part where the matching 
items are spotted. The ALS A& E Core 
competencies matched in all instances with the 
Hixson, Ravitz, and Whisman  (2012) Eight 
Skills. The ALS Passers who have undergone the 
training in the ALS A&E program have equally 
acquired the expected skills that the 21st Century 
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students must possess. Collaborative skills, self 
direction skills and global skills are common 
skills indicators that are evident and shared in 
both matrixes. These skills are abilities that  the 
individual learners who may be identified to 
have possess are considered positive workers. 
Their attitudes  when in the work place  can 
greatly help the organization  realize  the  work  
goals, fulfill  expectations as well as attain  job 
targets and/or accomplish   standard that are set 
by the   organizations. All these  can be 
important attributes for employability. 
(Eysenck, 1998; Maathis & Jackson, 2000; 
Bohlander, Snell & Sherman, 2001).  

 

 The matching implies that the ALS passers 
possess the equivalent skills as those  of the 
perceived  Eight skills  in the  21st century that 
every student must possess. Applying Parson’s 
theory. The compatibility  of the ALS passers 
needs and demand  could mean greater 
opportunity to equal the other applicants who  

seek for job opportunities in the labor market 
because the matching signifies clear evidence of 
the ALS passers to be of equal footing in 
agencies whose ultimate aim in seek applicants 
are those who have possess  the affirmative 
performance attributes.  The ALS program has in 
its totality achieved its objective in providing the 
learners with all the necessary skills and 
competencies to perform confidently in their 
selected job because of  the kind of education 
they received during the training. In  Ng and 
Feldman (2009) study, they both claimed that 
education was found to be positively related to 
affect the employee’s  job performance. 

The theory on the Person-job-fit  has placed s 
strong interest in this study (Porter 1962; Locke, 
1969;  Schletzer, 1966; Beer, 1996) because of 
the demand abilities and needs abilities. The 
findings has set the condition that all ALS 
passers can find their places in the labor market. 
(Kilchyk, 2009).  

 

 

Table 3. Result of the Matching Made for the Two Matrixes 

 

 

1 2 3 4 5

Comm. Skills

Problem 

Solving and 

Critical 

Thinking

Developme

nt of Self 

and a Sense 

of 

Community

Practice of Ecological 

Sustainable 

Economics

Expanding One's World 

View

1
Critical Thinking 

Skills

0 matched 0 0 0 1

2
Collaboration 

Skills 0 0 matched 0 matched 2

3
Communication 

Skills
matched 0 0 0 0 1

4
Creativity and 

Innovation Skills
0 matched 0 0 0 1

5
Self-direction 

Skills
0 0 matched matched 0 2

6
Global 

connections
0 0 0 matched matched 2

7
Local 

Connections
0 0 0 0 matched 1

8 Using Technology matched 0 0 0 0 1

Total 2 2 2 2 3 11

ALS A&E SKILLS AND COMPETENCIES MATCHED WITH HIXSON, REVITZ  AND WHISMAN SKILLS FOR 21ST CENTURY

Total

Hixson, Ravitz, and 
Whisman Skills for 

21st Century

ALS A&E Skills 
and 

CompetencIies
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 The ultimate reason  why this matching is 
essential in oirder  to determine as to whether 
or not the ALS A&E program has provided the 
expected skills and competencies equal to the 
expected description and characteristics as 
perceived in  Hixson, Ravitz, and Whisman  
(2012). The matrix in  Hixson, Ravitz, and 
Whisman  (2012)  contain  the indicators 
peculiar to the needs of the labor market seeking 
for the type of attributes m=necessary in the 
industries.  Considering that the results have 
shown considerable number of items where 
matching are evident, the null hypotheses is 
rejected.   

 

On the significance of the ALS Passers’ 
Acquired Learning Skills Competencies with 
the Demand of the Labor Markets 

 The computed average weighted mean for 
Part 3 questionnaire is  4.16. Out of the 5 
questions,  Questions No 3 has weighted value of  
4.35,  Question No. 4  is 4.17, and Question No 5 
is  4.30,  all  these results indicate that the skills 
competencies  acquired by the ALS A& E  
evaluation passers are significant  because in all 
3 questions the weighted values appear  much 
higher than the average weighted mean. 
Although the results for Questions No. 1 to 2 
yielded a much lower value, however, there is a 
slight difference from the average weighted 
mean which could be attributed to be cause by 
some factors that may have affected the results 
for example. The word “not” before enable, the 
respondent may have not considered this very 

small word that its inclusion to the entire 
statement changes the meaning of the whole 
sentence from positive to its negative equivalent. 
This is very evident on the responses given by 
the respondents for these particular questions 
where the “strongly agree” scale is dominant.   

 

The findings have shown the significance 
relationship in almost all of the  major questions  
may have yielded a much lower result from the 
average weighted mean, but the differences are 
too slim which when some factors are addressed 
properly this may change the result to show its 
significance. For example, majority agreed in sub 
item (b) in Q.No1 that “ ALS  A&E has developed 
his/her ability to access, critically process  and 
effectively make use of available  information in 
variety of media to be able to (b)  actively 
participate in community and economic 
development. The result may  have been  
influenced  by the  limited number of 
respondents, in that given larger number  of 
opportunities , this may have added greater 
weight to the results.  

 

Table 4 is similarly strengthening the result of 
the matching of the skills competencies that the 
ALS passers acquired after the training. These 
skills are the evidence that when accepted in the 
labor markets, they are more than qualified to 
work and be hired for the applied job 
commensurate to their qualifications. 

 

Table 4. of the Part 3 Questionnaire Shows the Actual Results of the Survey 

Skills Competencies after passing the ALS A&E Evaluations 

  5 4 3 2 1 TP TR WV REMARKS 

1. ALS A&E has  developed  my                    

               (a) function effectively as a member of the 
family, community, nation and the world; and 

35 44 3 6 2 90 23 3.91 
NS 

               (b) actively participate in community and 
economic development; 

50 32 9 0 2 93 23 4.04 
NS 

                    

2. ALS A&E has  not   enabled  me  to                   

            - make critical and informed decisions, 50 28 9 4 1 92 23 4.00 NS 

            -  be aware of  my  own thinking 45 36 6 4 1 92 23 4.00 NS 

            - defend my  ideas, 50 32 6 4 1 93 23 4.04 NS 

            - evaluate the ideas of others and strive for new 
ways of    solving problems, and   

65 20 6 2 2 95 23 4.13 
NS 
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           -do all in an atmosphere of community and 
consensus-building. 

70 24 0 4 1 99 23 4.30 
S 

           -Through the  development of my skills – 80 16 6 2 0 104 23 4.52 S 

I   was   able to enhance my personal social 
effectiveness and improve the quality of my life. 

          
 

    
  

3. ALS A&E has helped me acquired a positive sense of 
self and a sense of community that lead me to the 
development of my potentials and enabled me to live 
harmoniously together and with others. 

70 20 9 0 1 100 23 4.35 S 

4.  ALS A&E has not helped me to be a   responsible 
well-being and ensured my   active participation in the 
economic life of the community. Its framework rests 
on the understanding that any human community’s 
life and existence is anchored on the well-being of the 
ancestral domain  

65 20 6 4 1 96 23 4.17 S 

5. ALS A& E has provided me with an atmosphere to 
appreciate and practice freely my own culture and at 
the same time to be equipped with basic 
competencies to face the challenges of a global 
community and the influx of change.  

70 20 6 2 1 99 23 4.30 S 

        

45.78 

 

        

AWM=4.16 

 Notable results are pointed on the Q no. 2 for the 
last two items as written bellow. “ do all in an 
atmosphere of community and consensus building 
through the development of my skill, I was able to 
enhance my personal social effectiveness and 
improve the quality  of my life. “ These two items 
resulted to weighted value of 4.30 and 4.52 
respectively which strongly indicate that the 
respondents strongly agreed that their skills 
were fully developed during the training. 
Arguably, this study rejected the null hypotheses 
as ultimate result to  “Not Significant” however, 
considering the individual scale, most 
respondent agreed in saying that they “ Strongly 
agree” this only means that  the evidence  
signifies  the affirmation that most respondents 
acquired the skills competencies needed in the 
labor market.   

 

Conclusion and Recommendation 

 In a nutshell, the study has proven that the 
core competencies of the ALS A& E evaluation 
matched with the Hixson, Ravitz, and Whisman  
(2012) Eight Skills in the 21st Century that 
every students must possess which mean that 
the ALS program has succeeded in the providing 
the learners with the necessary skill 
competencies that could equal to the 
expectations in the labor market. The second 
null hypothesis is rejected which also implies, 
though may have not yielded a perfect 

significance due to some factors which can only 
be determined after conducting further study, 
has shown a higher average value from the 
average weighted mean of 4.16, the rest of the 
items have resulted to some slim differences. 
The financial opportunities which was tried to 
determine through the testimonies of the 
respondents shown some affirmative results. 
Though majorities have claimed that their 
present status are students but this claimed 
could be attributed when completing the degree 
will eventually cause for a higher salary wage in 
the future. This may be true to the fact that job 
obtained may still be equal if not jibe to the 
educational qualifications upon its application in 
the labor market.  The study is indeed 
worthwhile as this would mean that the 
objectives and goals of the Passers and their 
parents in being in the program, DepED, the 
implementers  and all the others personnel who 
took part contributed to the success of the  
involved. This study to the satisfaction of the 
research has help in determining the ALS A&E 
passers place in the labor market. It is therefore 
recommended to conduct further study to 
acquire most accurate result in determining 
relationship of the person-fit by considering 
other variables.  
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