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Abstract: 

In HR, many companies are implementing AI for their recruitment process. The most obvious advantage is that an 
AI-driven solution for recruiting candidates will provide almost instant value and it can quickly transform and 
improve your recruitment quality process. The use of AI-based solutions in the process of searching, selecting, and 
hiring candidates for positions is known as AI for recruitment it aims to automate repetitive tasks that take a lot 
of time and resources. Pre-screening helps in determining the qualified candidates to specific job openings and it 
also helps to find predefined capabilities that are relevant to the job. Thus, these applications collect the details of 
the candidates and assess the education level, job experience, skills, and even cover letters to determine whether 
a candidate is suitable for a job or not. 
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Objectives In Recruitment Using Ai: 
• The Impact of AI will provide insight in the recruitment industry further expanding limited academic research 

currently available. 
• Inquire the impact of AI on the employer and candidate independently and initiate the positive and negative 

effects for both parties. 
• Interview industry experts from the fields of recruitment consultancy and Artificial Intelligence to merge and 

different insights to deliver valid predictions on the impact and change that will be seen through new processes 
developed by AI. 

• A candidate survey and an observation, acquire up-to-date and targeted research on the topic of AI and 
Recruitment using interviews, particularly considering Risk and Limitations, Bias and Inclusion, and 
Opportunity. 

• The introduction of AI technology into their existing practices helps the recruiters in making recommendations 
that adds value, enabling readers to make well founded decision on the ability of using AI within their 
recruitment process. 

AI-powered pre-selection software uses predictive analytics to compute candidates to achieve their desired job 
role. This allows recruiters and HR managers to make data-driven hiring decisions rather than decisions based on 
their gut feeling. Pymetrics is an example software for AI recruitment.AI is bringing a real revolution to the way 
companies are searching for talent, ensuring several benefits for both businesses and candidates. 

 
Introduction 
AI will not take the “human” out of HR, however 
making use of novel machine learning abilities 
can remove repetitive and monotonous  
 
 
 
 
 
 
 

activities in recruiting and talent management. 
The power of automation relies on having the 
ability to fashion and reimagine the everyday 
strategies that companies believe. However, to  
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adopt new technology effectively, companies 
were given to honestly apprehend the potential 
that AI gives them. Including technology in the 
recruitment and selection process has many 
uses and brings extraordinary facilities to those 
involved. The Specific and step by step process 
of analyzing curriculum one by one and 
separating the best ones. By using AI, now it is 
done entirely in a virtual world. Special software 
automatically evaluates curriculum and selects 
the skills that best suits the job requirements. AI 
can also automate everyone's online application 
coursework skills by identifying the most 
appropriate questions, to conduct in-depth 
research on them. The application of competency 
tests and behavior profiles can also be carried 
out with the help of AI to ensure that only the 
most suitable professionals can complete the 
work-face-to-face interviews. The accessibility 
and ease-of-use of online recruitment tools, on 
the other hand, has resulted in a massive 
increase in candidate applications, including for 
positions for which they may not be eligible. As 
a result, recruiters are overworked, resulting in 
recruiting bottlenecks and inefficiencies. 
 
Literature Review 
Ashwani Kumar Upadhyay and Komal 
Khandelwal (2018) Adoption of artificial 
intelligence (AI) has emerged as one of the 
maximum embraced trends amongst hiring 
experts in 2018. Recruiting the first-class skills 
and managing the variety in the team of 
workers has been the bold challenge. In the 
brand-new age with the strength of AI, the 
recruitment enterprise is empowering the 
employers to fulfill the recruitment challenges. 
AI is the new constructing block in the 
recruitment enterprise. With AI recruiters can 
process volumes of knowledge to seek out 
suitable candidates. AI can scan social media 
records to evaluate the candidate’s values, 
ideals, and attitudes. With AI recruiters are 
getting clues on personality traits and suitability 
beyond the conventional resumes. AI is 
unbiased and screens resume fairly by giving 
equal weight to all or any candidates. AI 
recruiting software grades and ranks the 
resumes for skills, experience and different 
qualifications and responds with an affirmative 
or rejection message within 24 hours of the 
receipt of application. With AI rejected 
candidates are supplied feedback regarding the 
deficiency in qualifications or skills thus aiding 

candidate to improve by creating a high-touch 
positive experience. AI powered structures can 
nurture applicants through supplying positions 
that is probably of hobby to applicants for 
modern and destiny roles. AI assistants have 
interaction applicants via the web, cellular 
platforms, or social channels. AI assistants 
intelligently provide next steps and may route 
suitable applicants on to recruiters. Powered 
with AI and NLP (natural language processing), 
the AI assistant acts as the front for candidate 
communications. AI is changing the nature of 
competition in the recruitment industry through 
impacting all the top 3 priorities like revenue, 
profitability, and candidate acquisition. AI, as a 
significant force, is certain to disrupt the 
recruitment industry, because it changes the 
strategic route for recruitment agencies.R. 
Vedapradha, Ravi Hariharan , Rajan Shivakami 
(2019) used a statistical method and conducted 
research in Recruitment using AI to find its 
effects of technologies in the performance of the 
employees. The Statistical method that involved 
in conducting research is Multiple Linear 
regression model and ANOVA to compare AI 
Recruitment with performance indicating 
variables namely reliability, productivity, 
Automation, Gamification & Training using 
SPSS. Rafter, R., Bradley, K. and Smyth, B. (2000) 
The authors projected a helpful resolution to 
the online recruiters to guarantee not to forget 
the acceptable contestant and to overcome 
tedious search methods by harmonizing absolute 
create a likeness in a picture method in addition 
to electrical cooperative cleaning to benefit Job 
finder rules.Khosla, R. (2003) An Online Multi-
Agent E-Sales Recruitment System. A 
Multiagent request has happened used to 
conscription and assesses the salesman /woman 
joined accompanying expert arran-gements and 
soft calculating methods permissive to forecast 
their situation the sales. Färber, F., Weitzel, T. 
and Keim, T. (2003) The conscription process of 
corresponding the potential aspirants 
accompanying suitable task abilities through 
normal patterns over connected to the internet 
platforms causes damage to the party in 
conditions momentary, cost and possessions . 
Dreyfus-León, M. and Chen, D.G. (2007) 
Probabilistic automated advice approach 
utilizing invention has existed applied apiece 
analyst to counterpart the necessities of the 
guest and skillsets of the candidates. An 
approach to envision the levels of the 
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conscription established general algorithms in 
Fisheries with an exercise of machine intelligence 
had connection with reproduction biomass 
resulting expected 61.9 per insignificant value 
calling right at 5 per cent metamorphosis rate. 
It told that the reproduction biomass wasn’t 
meaningful for bureaucratic rules of recruit-
tment level quite was established the 
surroundings. Loreto, V. and Steels, L. (2007) 
The prominence of the study is on the 
conscription hypothesis concentrated on the 
informative and cognitive frugality buxom on 
the affecting animate nerve organs means with 
various game plans to address the challenges of 
ideas all the while the process of 
conscription.Faliagka, E., Iliadis, L., Karydis, I., 
Rigou, M., Sioutas, S., Tsakalidis, A. and Tzimas, 
G. (2014)  Automation of the recruitment 
process has happened agreeing when proven 
for the candidates ‘profile, semantically when 
distinguished accompanying task necessities 
based on the semantic reasoning trying better 
than human recruiters in judging the applicants 
through connected to the internet conscription 
utilizing machine intelligence algorithms. 
Russell, S.J. and Norvig, P. (2016) The machine 
intelligence facilitates in the conscription 
process of an arrangement through a up-to-date 
approach established the logical reasoning, 
expectation, arithmetic, deficient evident-time 
resolutions, game hypotheses maybe used in 
the recruitment for better depiction and to fell 
the cost.R. Maurer, "Talent Acquisition - 
Technology Will Reshape Talent Acquisition in 
2018 Intuit, an all-encompassing monetary 
spreadsheet company, burdened accompanying 
bringing in over 6,000 workers a year, uses AI 
to considerably decrease ability pools, to label 
resources that are seemingly to interconnect 
accompanying the party and likewise to identify 
contender leads not earlier thought-out. The 
association is developing a treasure-compelled 
principle that scores and couples potential 
recruits to open positions, also established the 
likeness accompanying characterizations of its 
top entertainers. London-located systems of 
information exchange association Vodafone 
saves occasion and money while determining 
many more candidates than human recruiters 
always commit by using AI-stimulate television 
interviews a suggestion of correction telephone 
screens. Job seekers record themselves solving 
patterned questions, at which machines analyze 
the interviews and determine bidder rightness 

across 15,000 various ranges, from body 
language and first clues to voice inflection and 
talk cadence. The top-ordered contestants are 
therefore pressed to in-person interviews’. 
Feloni in 2017 established Unilever, the 
worldwide FMCG giant, has secondhand 
machine intelligence to screen all entry-level 
clerks in 2017. Candidates play neuroscience-
located trick to measure hereditary chara-
cteristics, and have recorded interviews 
resolved by AI. The association considers the 
experiment a considerable progress and will 
continue it continually. The guest mentions that 
it has severely increased difference and cost 
effectiveness. Jonathan Kestenbaum (2016), 
executive manager of Talent Tech Labs, an 
ability-acquisition science advisor in New York, 
accepts that HR artists concede possibility 
initially feel worried about the impact of AI on 
their work. But, he suggests, “Implementing AI 
operating system merely eliminates ordinary 
tasks and late dossier study to serve as an 
continuous question-solver for HR. In mandate 
of Dr. A.P.J. Abdul Kalam (2010), “The critical 
juncture while growing up is when you the 
center substance inside you that survives all 
hurt”. The hardest battle, that any human can 
always assume fighting; and never staying 
fighting just before you arrive at your doomed 
place, namely, a UNIQUE YOU. Rao, 2010 The 
best aim of recruitment process search out finds 
the right candidate at the right point 
momentary by human talent officer, which 
grant permission longer the project by handling 
more number or source. For contents up the 
particularized vacancies we would work from 
miscellaneous modes to find and place the 
finest nominees. From two together important 
determinants of recruitment reply within 
determinant or extrinsic determinant depends 
upon the effectiveness of each arrangement 
utilizing various methods and process while 
engaging. The conscription process is profitable 
when it provokes and selects strong applicants 
those develop to act favorably on the job. 
Development and transmittal of custom-made 
facts, dossier and beginnings while recruitment 
endeavor form allure more persuasive. S. 
Rawat, Artificial Intelligence and Robotics –
2017 AI technology still has crazy family in their 
epoch to day action in many habits. Beginning 
from habit of smartphones keyboards to voice-
authorized helpers in tabs and laptops and even 
the persons next private science advocating 
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devices – science and allure change has attained 
each end of the world with people as political 
whole when distinguished to by virtue of what 
it was or how it hopeful or reality seen. Even 
bleeding of AI can happen for the welfare of 
things of country the one include themselves in 
subdivisions like financial aids, strength & 
security duties, education and government. 
However, AI is nearly executed in all sector of 
the frugality. Raviprolu (2017) straightforwardly 
considers the duty of AI inside Human 
Resources (HR) and recognizes that there are 
any of obstacles to ratification at this stage, 
fundamentally AI requires a many of dossier 
namely again accurate, these dossier sets are 
very complex to efficiently accept the therapy of 
candidates. Also plans the wherewithal of AI has 
not still attained powerful communication 
skills. Yano (2017) focal points AI is nothing as 
well an empty box except that data is used. 
Campolo and others (2017) disputed that 
accompanying increasingly shielded dossier 
sets skilled are risks of associations using low, 
non-representative, and accordingly less genuine, 
dossier argue train AI programmes. Conducts a 
critical approach to study of AI’s impact 
psychologically in addition to economically and 
analyzes ML programmes are using existent 
dossier points to create determinations could 
influence delivering and entrenching enlig-
htening and feminine located discrimination. 
Bafaro and others (2017) further illustrates 
that a ML program power need to review years 
of sequence dossier to literally think success 
determinants, and this is provided that dossier 
is correct.Wishkirchen et al (2017), as long as 
being a advocate of AI inside the conscription 
process does acknowledge that even the most 
refined AI electronics can create mistakes. He 
implies that the use of AI within conscription 
will eliminate all bias by putting simply on facts 
alternatively passion and tendernesses.Chaker, 
2018, GDPR is another dossier challenge that 
needs to be deliberate and accompanying an 
supposed 80% of conscription associations not 
being complicit accompanying the rules, it will 
laboriously impact the manufacturing.Tandon 
and others (2017) agrees with this last that AI’s 
influence will not influence entire 
mechanization of the process.Okolie et al 
(2017) thought-out E-Recruitment, the last 
mechanics shift in the conscription 
manufacturing. The paper notes that E-
Recruitment had negative facets in the way that 

impersonalizing the process on two together 
parts, in the primary stages it also 
underprivileged those the one acted not have 
approach to internet. Schwartz and others 
(2017) deliberate the main determinants 
within Human Capital Management (HCM) and 
erect ‘Robotics, Cognitive Computing and AI’ 
being the reason for the pile (40%) 
accompanying Talent Acquisition after second 
highest (81%).The use of Artificial Intelligence 
(AI) cruel Resource Management: Current state 
of AI and allure affect the established 
recruitment process. Taylor & Collins, 2000, 
The research transported inside conscription as 
any of HRM has increased in the later decades 
and skilled is immediately more feasible 
research on in what way or manner recruitment 
really impact aspirant demeanor and staff 
member behavior. Stoilkovska, IIieva & 
Gjakovski, 2015, Recruitment is delimited as 
the practice of finding the right contenders that 
compensate an applicant pool which fits an 
open task opening that an association 
have.Griepentrog, Harold, Holtz, Klimoski & 
Marsh, 2012, Recruitment can again be said 
expected the highlight inside HRM, as it is those 
laborers that are hired the one will be subject 
later to the additional HRM practices. 
 
Recruitment Using Ai In Different 
Comnpanies 
Traditional HR techniques had recruiters 
manually screening resumes to identify 
applicants that had been better suited for the 
job. Naturally, this took enormous amount of 
time and resources and frequently ended in 
recruiters being overwhelmed. What is more – 
moving at a gradual pace occasionally intended 
dropping good applicants, especially due to the 
fact proficient applicants in lively process 
searches could have received offers from 
different groups by the point the recruiters got 
to talk to them. With AI, you may leave those 
things behind. A well-skilled AI-driven 
recruitment solution can automate the 
repetitive duties of assessing resumes and 
shortlisting the best applicants. This has a large 
effect at the time it takes to hire a person for an 
open role because it speeds up the complete 
process. That, in turn, has an impact on the 
value of the complete recruitment process, 
because it relieves recruiters from hours and 
hours of manual analysis. 
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The Seven Companies Revolutionizing Recruiting 
are: 
✓ Mya systems 
✓ Wade & Wendy 
✓ AllyO 
✓ HiredScore 
✓ Hiretual 
✓ Textio 
✓ HireVue 
 
Mya Systems 
Mya Recruit is powered with the aid of using the 
world’s most reliable Conversational AI 
Platform. The largest employers and maximum 
successful staffing groups within side the world 
trust our platform to protect their candidate 
experience, automate their workflows, and 
assist their recruiting strategy. Mya Recruit 
increases the efficiency, speed, and applicant to 
hire conversion on each apply path. 
• Mya Recruit identifies best-match applicants 

and schedules them for interviews. 
• Mya Recruit helps three practice paths: 

message to apply, career site/job board, and 
Facebook Ads. 

• Mya Recruit engages candidates through SMS, 
internet chat, or Facebook Messenger. 

Mya Recruit Screening surfaces more of your 
best-fit candidates faster and improves 
recruiter productiveness for both high 
quantity and high contact roles. 

• Mya Recruit screens high volumes of 
candidates quicker without sacrificing candidate 
experience or employer brand. 

• Frees recruiters to recognize their efforts on 
engaging prequalified top potentialities for 
especially skilled expert roles. 

• Mya Recruit creates robust screening 
completion rates and additionally boosts the 
completion rates of another screening you do. 

Mya Recruit Scheduling manages interview 
coordination, scheduling, cancellation, and 
rescheduling on your recruiters. 

• Mya recruitment plan includes integration 
with Office 360 calendar, Google calendar and 
ATS calendar. 

• Recruiters can set available instances for Mya 
Recruit to schedule appointments via their 
calendar or the Mya Portal. 

• Qualified applicants are immediately 
scheduled onto your recruiters’ calendars and 
appointments populate a PDF containing 
every candidate’s Mya Recruit conversation 
transcript. 

Our Conversational AI Platform offers you all 
the assist you want to accelerate applicant 
communication and conversion at scale with 
AI. 

• Use Mya Recruit communication templates to 
enhance post apply speed and performance 
for any job. 

• Use Mya Recruit everywhere in the world with 
multi-language assist, regulatory compliance, 
and messaging apps. 

Some companies that use Mya systems for their 
recruitment are: 

 
▪ General Staffing - Kelly, Adecco, Judge, 

Talentlaunch, HAYS 
 

▪ Technology - Seven step, Promus, Paychex, 
Kelly 
 

▪ Healthcare-Fusion,Emerald,Comfort Keepers 
 

▪ Retail - Express, Loreal, Korn ferry, Scoot 
 

▪ Manufacturing - Advantage Solutions 
 

▪ Finance - Deolitte, HAYS 
 
L’ORÉAL 
L’Oréal faced the daunting mission of hiring in 
high-volume, however they did not want their 
candidate experience to go through in a low-
contact technique. The retail large, employed 
Mya Recruit at the global level across 17 
countries, in English, Spanish, and French. The 
common recruiter takes 45 mins to screen, 
schedule, and conduct a phone interview. With 
Mya, L’Oréal noticed this whole technique 
consolidated into 4-5 mins. Mya automated the 
repetitive, time-ingesting duties slowing their 
recruiters down and advanced range across 
their retail sales and internship roles by 30%, 
leaving applicants with a 99% delight rate. 
The company stated in the article, The Nation 
Thailand, that the chatbot, which targets 
applicants seeking internships and careers as 
well as beauty advisors, has been successfully 
deployed in the United Kingdom, the United 
States, and France 
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Fig 1.1 Venture Capital funding of Mya systems 

 
 
Since September 2018, and will be introduced 
to other foreign locations later. The first 
launches elevated candidates’ satisfaction and 
allowed L’Oréal, which gets over 1 million 
applications per year, to control better volume 
of applications. Niles Bhoite, chief digital officer 
for HR at L’Oréal, said: “The results of the 
primary 10,000 recruiting conversations display 
that Mya engages with 92 per cent of our 
applicants in an efficient manner and achieves a 
near 100 per cent satisfaction rate. We have 
acquired great remarks from our applicants. 
Many commented on how easy and personal the 
experience felt. “Jean-Claude Le Grand, 
executive vice-president human relations at 
L’Oréal, said: “As a part of its overall HR 
transformation and digitization efforts, the 
organization takes an essential step forward 
with this partnership. This new appearing 
technology reinforces HR people’s counsellor 
role and permits them to sincerely focus on the 
qualitative and human dimension of the 
recruitment process. “To create a solution 
tailor-made for the organization’s recruitment 
needs, L’Oréal supplies the specific standards to 
be met through candidates for every different 
position and works with Mya to enrich the tool. 
The Mya chatbot is capable of ask candidates 
genuine inquiries to determine whether their 
profiles match the position requirements: Are 
you available at the internship begin date and 
all through the whole internship period? What 
year are you presently in and how long is your 
diploma course? Do you want us to make any 
reasonable modifications for you to have the 
ability to finish your application? Do you have 
any questions for me regarding the 
organization culture, application process, or 
position details? This sort of bias-free, 

 
Fig 1.2 Technology adoption of Mya systems 

 
 
objective screening is going beyond resumes to 
intelligently streamline the search for new 
talents. User-friendly, Mya is available through 
mobile phone anytime and anywhere. From the 
beginning, Mya provides itself as a chatbot. At 
the end of this primary phase, qualified 
candidates are positioned in contact with 
recruiters. Especially valuable in a world where 
many job seekers do not have the necessary 
level of information regarding their application 
follow-up, this technology presents ongoing 
reminders and updates for a more considerate, 
more people-centric experience. 
 
TEXTIO: 
Textio is a writing-enhancement service that 
utilizes a proprietary data collection of over 
350 million work postings. It employs AI to 
evaluate job descriptions in real time, 
highlighting jargon, boring bits, and terms that 
might come across as especially masculine or 
feminine. It also predicts how various people 
will respond to the content and offers 
alternatives. Textio tailor’s suggestions based 
on the company's previous recruiting details, 
including candidate credentials and 
demographics. 
 
Textio Flow: 
▪ It allows you to create a new work ad from 
scratch in minutes. 
 
Hiring Score: 
▪ It predicts effectiveness of job posting and will 
be at recruiting top candidates. 
 
Gender Bias Meter: 
▪ It helps recruiters reveal the hidden gender 

bias in their writing and suggests 
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alternatives to attract a   broader applicant 
pool. 

 
Textio is used for. 
▪ Job posts 
▪ Email 
▪ Career sites 
▪ Employee blogs 
Textio makes every word count with inclusive 
and consistent writing. Textio provides 
powerful language guidance to all employer 
brand content at any level of the recruiting 
funnel with new update. Plus, with their newest 
ATS integrations, we will be able to write in 
more areas, and will discover new ways to 
create belonging with age and capacity bias 
interference, as well as improved language and 
team analytics. 
 
How Textio Helps The Recruiters: 
Write More In-Depth And Inclusive Job 
Postings: 
Textio provides talent teams with real-time 
access to the industry's most comprehensive 
and up-to-date language output data as they 
write. Age bias phrases, expanded data on 
gendered and harmful phrases, fair 
accommodation language, and support for new 
forms of workplace brand material have also 
been added. Textio empowers the entire team 
to write insightful, inclusive, and on-brand 
content easily and confidently. 
▪ More precise editing advice 
Textio's depth of insight cannot be matched 

with other writing platforms. 
▪ Textio Score data has been enhanced. 
Millions of new recruiting records are updated 

on a regular basis, resulting in frequent data 
changes. 

▪ Bias is disrupted in ways that are not limited 
to gender. 

Textio now provides age and skill bias inclusion 
advice. 

 
Develop the team with the language of 
belonging: 
We need to do more than just recruit people 
who are diverse. More people who support 
inclusion should be hired. Their recent advice 
will assist us in attracting and engaging 
inclusion-minded individuals who place a high 
emphasis on culture, learning and development, 
and social equity. Textio assesses how well the 
employer brand material aligns with these 

principles and provides recommendations for 
how to appeal to customers who share them. 
This is something that no other writing tool can 
do—see how Textio makes it possible. 
• Content types for employer branding have 

been expanded. 
Textio allows you to build a career website, 

talent newsletters, and much more. 
• New vocabulary guidelines 
Exclusionary metaphors, harmful language, and 

gendered phrases should all be avoided. 
• Creative ways of belonging 
Make use of terms like culture, learning, and 

development and social equity. 
 
Empowers the team with faster, integrated 
workflows: 
Make sure that everybody in the team is the best 
and quickest writer they can be. The central 
library in Textio brings together your talent and 
brand material, making it simple to review, 
approve, and publish. Textio Flow helps you 
create content faster by recommending 
appropriate language from your team's library, 
so you do not have to waste time looking for the 
right words. And with recent ATS integrations, 
Textio is now available right where you need it. 
• Textio Flow is a smart content development 

platform. 
Let Textio Flow find your brand voice and few 

thoughts. 
• ATS integrations 
Textio used to write directly in Greenhouse or 

Workday. 
• With a single click, Statements on Equal 

Opportunity 
Add EOE and fair accommodation language to 

all work postings. 
• Workflows for document sharing that are 

centralized. 
Streamline the writing process to make 

feedback and approvals go more smoothly. 
 
Track the progress with deeper language 
analytics: 
It takes time to cultivate an innovative culture, 
and progress can be difficult to track. However, 
the vocabulary you use will reveal a lot about 
how your company thinks. Textio is the only 
writing tool that compares your recruiting 
language to the market, and now they are 
introducing new language with analytics 
dashboards so you can keep track of your most 
important talent, brand, and cultural initiatives. 
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• Dashboard for team accomplishments 
With a little healthy peer rivalry, language 

change goes quicker. 
• Textio index of competitiveness 
Keep track of how you sound in comparison to 

your talent rivals. 
• Analyses of language use (coming soon) 
Via use insights, you can monitor your team's 

cultural and behavioral shifts. 
 
There are new subscription tiers, same 
unlimited usage: 
Any Textio subscription comes with an 
unlimited number of users and a document 
library. The number of jobs available at the time 
we subscribe determines the pricing. 
 
Data-driven language to write: 
Textio integrations ensure that you always have 
inclusive, aligned language at your fingertips, 
no matter where you are writing. To produce 
the most up-to-date language insights, 
streamline workflows and synchronize results 
data back to the Textio engine. 
 
Some companies that use Textio for their 
recruitment are: 
Amgen, Zillow Group, Gallagher, F5, 
McDonalds, Johnson and Johnson, Cisco 
Broad ridge, P&G, Evernote, Co-op, CTC, 
Clarified, Expedia. 
 
Mcdonald’s: 
Mcdonald's To Use AI Technology To Reach 
A More Diverse Pool Of Applicants 
McDonald's senior director of global talent 
attraction, Joshua Secrest. 
 
Fig 1.3 Turnover Scores of Textio 

 
 

Fig 1.4 Changes on implementation of AI 

 
 
The article stated, the fast-food chain can not 
only recruit and employ more quickly with the 
latest Textio programme, but they can also 
ensure that they meet top-quality candidates in 
a more inclusive manner. Textio's innovative 
augmented writing platform will provide them 
with the information in real time to know 
whether the language they are using is 
attracting the most skilled and diverse 
candidates. Textio's AI technology compiles 
recruiting details and results from millions of 
job openings all over the world, with 10 million 
new documents added every month to expand 
the data pool. 
 
Hired Vue &Allyo 
Hiring Platform 
Create a faster, fairer and friendlier hiring 
process with HireVue. Our enterprise-class 
software automates workflows to make it easy 
to scale recruiting. Together we can improve 
the way you discover, engage and hire talent. 
 
End-To-End Hiring Experience Platform 
From candidate onboarding to virtual 
interviews, HireVue's hiring platform simplifies 
the hiring process by seamlessly integrating 
with your ATS and calendar to automate 
workflows. 
 
Hirevue's Recruitment Software And 
Platform Ensure A Seamless Hiring Process. 
▪ Pre-employment screenings identify the best 
candidates and minimize bias. 
▪ Conversational AI speeds up hiring. 
▪ High-quality, structured interview guides 
enhance consistency and fairness. 
▪ Scheduling interviews reduces friction. 
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Hirevue Is Possibly The Most Famous AI-
Powered Recruitment Platform. This All-In-
One Solution Includes:  
preset assessments that collect tens of 
thousands of data points in a single assessment 
to give recruiters the most accurate insight into 
each candidate's job-related competencies; A 
video interviewing solution that enables live 
interviews that connect recruiters, hiring 
managers and candidates in real time, and 
 
Fig1.5 Process of Hirevue 

 
 
on-demand interviews that allow applicants to 
record answers to structured, consistent and 
job-relevant questions anytime, anywhere; 
game-based assessments, which algorithmically 
link the candidate's game to job-related compe-
tencies for more effective pre-employment 
assessments, as well as internal mobility and 
leadership potential assessments; coding 
assessments in popular programming languages 
used to accurately measure job-related 
technical skills; HireVue Coordinate, which 
automates interview scheduling. 
 
Wade & Wendy 
Wade and Wendy's AI-powered solutions 
automate task-based hiring processes for both 
job seekers and recruiters: Wade supports 
candidates in their job search and career 
advancement efforts. After learning an individual's 
skills, experience and goals, Wade guides job 
seekers to the right job opportunities for their 
career growth. Wendy is a solution for 
recruiters who want to offload repetitive tasks 
to a smart assistant. A recruiter need only post 
a job description and then Wendy will proceed 
to identify top talent, promote job descriptions 
to partners and email marketing campaigns, 
engage in discussions with candidates, screen 

and shortlist candidates, and interview to plan. 
For example, when a Fortune 100 manufacturing 
company implemented Wendy to search and 
screen candidates, this AI-powered chatbot 
conducted hundreds of in-depth, personalized 
interviews with job seekers to identify 325 
qualified and interested job seekers in just two 
weeks. Wade and Wendy's intelligence is 
powered by a proprietary conversational system 
for recruitment, cutting-edge text analysis 
techniques, intelligent workflow automation, 
and a robust knowledge graph composed of 
conversational statements, linguistic logic, and 
search engine attributes: employment, 
candidates, and jobs. To get the best performance 
from their conversational system, NLP data 
scientists at Wade and Wendy are experi-
menting with cutting-edge models, including 
BERT and XLNet. 
 
Hiredscore 
Hire enlist with greatest justice and efficiency 
hired score unleashes the capacity of ethical AI 
to transfer in what way or manner the world’s 
most creatives companies find and accomplish 
talent everywhere. 
Hiredscore molds how associations engaged 
and retain operators by providing AI – 
Compelled solutions that seamlessly mix 
accompanying the clients existent HR system, 
guaranteeing agreement security: 
• Spotlight guarantees applicant scoring made-

to-order each company’s hiring processes and 
needs. 

• Produce helps with full of enthusiasms 
inspecting of past candidates and 
representatives for new open positions. 

• Hiredscore express admits quicker and 
smooth extreme volume engaging with a 
moveable-companionable recruiter floor. 

Also, Hiredscore provide finishers for: 
• Recommending within workers for open 

positions; 
• Building smart science of logical analysis that 

maximizes recruiter’s effectiveness; 
• Grabbing feedback from engaging managers 

in a mobile intimate center; 
• Ensuring 100% dossier compatibility, dossier 

utilization and dossier privacy agreement. 
 
Hiredscore uses machine intelligence to accept 
by what method large guest engaged candidates 
and expand singular insides so that provide 
grades to new asking nominees lead the 
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association’s recruiters devote effort to 
something that counterpart their tasks the best. 
Also, Hiredscore circulates high quality leads 
that ability have existed, rejected in past 
process or enlist to sustain potential job offers 
from the party from now on. 
Alcoa, a big energy pioneered the usual metallic 
manufacturer over 130 years ago,  a  challenges 
accompanying dispose of a high capacity of 
candidates in the deficiency of appropriate 
technology support. 
Hiredscore has upgraded it by bringing in 
practices by contributing a data compelled 
resolution for applicant prioritization, automatic 
dossier data for providing insides into key 
facets of favorable candidates, and smart and 
smooth integration accompanying existent HR 
wholes..The company’s cure AI is personalized 
for each customer, proactively mitigates bias, 
and is prepared on a large dataset that involves 
25M outline of experience, 50M task posts, and 
21K career saplings. Deep knowledge methods 
are developed and achieved by a knowing team 
of used ML analysts and dossier scientists. 
 
Hiretual 
• Hiretual offers still another set of AI 

stimulate comprehensive resolutions for 
appointing activities: 

• Hiretual sourcing solution relies on an AI 
weapon, that is a self-learning and self – 
extending foundation that consists of 
40+terraces, 700M+ bidder profiles, and 
100M+ task writings, and tracks 50M+ 
companies. 

• Hiretual date solution integrates seamlessly 
accompanying all electronic mail service 
providers to build contender pipelines that 
be dramatic recruiter’s productivity and 
aspirant’s date. 

Hiretual surely integrated accompanying 30+ 
candidate Pursuing Systems (ATSs) to sustain 
occasion accompanying one logical plan, sync 
bidder projects, and control duplicates. The 
solution is situated smart trade data and 
industry standard safety and agreement 
measures. Abundant case studies demonstrate 
the influence of Hiretual’s answer for association of 
different sizes. Poshmark, a chief friendly 
marketing marketplace accompanying 430 
representatives, is increasing fast and needed a 
principle to fill out a high number of open 
positions. Accompanying Hiretual they completed 
40% less opportunity spent on sourcing, a 75% 

increase in answer rates, and a 60% increase in 
the number of limited leads. Chenega company, 
accompanying 5000 employees, everything in 
the administration condensing manufacturing 
and provides different and skillful agents to 
general and commercial trades. The association 
had trouble joining with contestants on public 
television policies. After deploying hiretual, 
they not anymore had to manually hunt through 
contestant characterizations in search of the 
top contenders. They lowered period to engage 
by 10%, spent 50% less occasion on sourcing, 
had a 30% increase in reaction rates, and a 40% 
progress in the number of skillful candidates.The 
associations knowledgeable a group of machine 
intelligence engineers is headed by CTO and co-
founder of Hiretual, Xinwen Zhang.It can be 
used to determine nearly by virtue of what AI 
and machine learning sciences are recon-
structing enlisting practices in an interview 
accompanying Hiretual’s CEO and Co-founder 
Steven Jiang. 
 
Conclusion 
Artificial Intelligence is becoming inevitable in 
our day-to-day life, Organizations that require a 
great talent pool are biting huge on AI-
associated initiatives. The latest AI techniques 
not only reduce time consumption but also 
helping companies to recruit candidates for 
their desired job roles. Hence, many organizations 
in India and across the globe are effectively 
using AI (Artificial Intelligence) for their 
recruitment and selection process. 
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