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Abstract 

This research aims to 1) study the learning leadership components of school administrators of Educational 
Opportunity Expanding School. And 2) to study the necessity for developing the learning leadership of school 
administrators of Educational Opportunity Expanding School. This study examined schools under the Office of the 
Basic Education Commission in the Northeastern region. The sample consisted of 250 school administrators, obtained 
by multistage sampling. Research tools include; (1) Document analysis and structured interviews where data is 
analyzed by content analysis. (2) 5-level estimation scale questionnaire, with IOC index values between 0.80-1.00, has 
the power to distinguish between 0.36-0.94, and a confidence value of 0.98, which analyzes the data by finding the 
frequency, percentage, mean, and standard deviation. And The order of requirements was analyzed with the 
PNImodified technique. The results showed that; 
1. There are six components of learning leadership for school administrators of Educational Opportunity Expanding 
School, namely: (1) learning as a team, (2) Adopting advanced technology in operation, (3) Creativity, (4) an 
environment conducive to learning, (5) self-guided learning, and (6) the integration. 
2. The current state of learning leadership of school administrators of Educational Opportunity Expanding School 
overall is at the moderate level and the overall expected condition is at the highest level. 
3. The necessity for developing the administrators’ learning leadership of Educational Opportunity Expanding School 
overall was equal to 0.85 (PNImodified=0.85). Ranking of importance as follows: Team learning (PNImodified=0.88), 
followed by the introduction of advanced technology in operation (PNImodified=0.87), Creativity (PNImodified=0.86), 
environment conducive to learning (PNImodified=0.85), self-guided learning(=0.83), and integration 
(PNImodified=0.80), respectively. 
 
Key Words: Composition; Learning Leadership; Necessity; Educational Opportunity Expanding School 

DOI Number: 10.14704/nq.2022.20.6.NQ22415                                           NeuroQuantology 2022; 20(6):4218-4227 

 

Introduction 

Organizations in the future tend to have no fixed 
boundaries, reducing the order of command from a 
high organizational structure to a flat, flexible, 
project-based, and team-based organization 
(Ketvisetkul, T., & Loedwathong, R. 2021). The 
strategies management of having the deep and  
 

broad foresight, value for personnel and continuous 
improvement, sincerity to stakeholders, focus on 
innovation development, resource efficiency, use of 
appropriate technology, truth-based risk reduction, 
knowledge sharing, and corporate culture building 
from to knowledge creation and understanding with 
the personnel educational administration to  
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adaptation and working of effectiveness (Jedaman, 
P., Kenaphoom, S., & Udompan, A. 2022). Developing 
a Thai person as a complete human being in the 21st 
century is a Thai person who has sharp intelligence, 
skilled results, strong health, and a beautiful mind. It 
covers the following 4 dimensions of 
transformation: 1) Change from Thai people with 
limited knowledge and skills to Thai people with 
high knowledge and skills capable of innovating. 2) 

Change from Thai people who focus on personal 
interests to Thai people who have the public mind 
and are responsible to the public. 3) Proud to be Thai 
and able to stand with dignity on the international 
stage. 4) Able to live, learn, work and do business 
normally in the digital age )Research Administration 
and Educational Quality Assurance Division 2016: 
19(. Therefore, educational development should aim 
to develop students in skills such as life and work 
skills, study and innovation skills, information, 
media and technology skills, and learning and 
leadership skills )Panich, W. 2013: 19-20(. 
Personnel management 4.0 was employed as the 
framework for exploring the educational 
personnel’s perspectives on the regional 
educational reform in Thailand. the relationship 
among educational administrators’ perspectives on 
regional educational reform under the personnel 
management 4.0 framework was statistical 
significance, the Key findings are discussed and their 
implications are also presented. (Moonsarn, B. ., 
Phoncharoen, C., Jedaman, P. ., & Kenaphoom, S., 
2022). In addition, Leadership of Corporate Leaders, 
it is important the factors organization leaders 
should adhere to consistently. To have a positive 
impact on the public and to motivate individuals in 
the organization to work for the public good and to 
create happiness in the organization, resulting in 
people being pleased with work and employees 
being willing to devote their abilities to develop 
their potential. Adapting to colleagues and learning 
to work together to help the organization achieve its 
objectives. The executive or organizational leader 
should provide ethical leadership to drive the 
organization of happiness (U-senyang, S. 2022) 

Although Thailand places great emphasis on 
education and provides fundamental rights of 
equality and strives to provide opportunities for 
everyone to have access to education on an ongoing 
basis through various government programs and 
educational opportunity expansion programs, it is 
one of the ways to develop and increase the basic 
knowledge of the people to a higher level of quality 
of life suitable for the Thai economy and society. 

However, according to a report on the educational 
quality assessment of the educational opportunity 
expanding school by the Ministry of Education, it 
was found that the quality of educational 
management of the educational opportunity 
expanding school over the past three decades has 
not been as successful, especially in the issue of 
improving the quality of education of students, there 
are many dropouts, as well as problems in school 
management, quality improvement of teachers and 
educational personnel. One of the key mechanisms 
to develop or drive the quality management of the 
educational opportunity expanding the school to 
achieve success is the school administrator. To drive 
the quality of educational institutions, the 
administrators of the educational institutions must 
have learning leadership because learning 
leadership is of paramount importance in today's 
era, and it is necessary to develop leaders to be 
learning leaders before creating a learning 
organization )Marquardt, 2000: 56-57; Brown and 
Posner, 2001: 79( In which learning leadership 
emphasizes achievement-oriented work with an 
emphasis on strategic planning. Using strategic 
thinking to enhance student achievement in learning 
by focusing on developing schools into effective or 
quality schools, improving the leadership role from 
directing, and controlling school effectiveness to 
advocating.,facilities Emphasis on teaching and 
supervising work to personnel to always seek new 
knowledge to develop work, be a learning person, 
develop strong leadership potential, develop 
professional learning, use the information to make 
decisions, and use resources creatively. Learning 
leadership inspires and motivates people to develop 
their knowledge, experience, and competence 
(Neuman and Simmons, 2000: 87). 
Learning leadership is a key qualification that 
modern school administrators must have and keep 
up with and be ready for professional management 
that is ready for the rapid changes in information 
technology and learning )Sanratana, W., 2013: 3; 
Northouse, 2016: 38(. To lead the school to quality, 
raise the level of academic achievement, and 
develop personnel to have continuous learning 
throughout life. Therefore, school administrators 
must be knowledgeable and well-managed learning 
leaders, as well as to adapt to unexpected situations 
in an undesirable direction for the school to operate. 
The work kept pace with the changes that had 
occurred and had higher success in school 
administration. Another important factor is the 
executive leadership development model. It is 
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evident that the effectiveness of school management 
depends on the manager's ability to create a 
Cooperative System in the organization, as a result, 
the staff is willing to work together willingly to make 
the school successful )Chantavanich, A., 2004: 15(. 
This is consistent with the research of Roojane, B., & 
Ariratana, W. (2015: 148-149) It was found that the 
administrators' learning leadership of educational 
institutions under the Nakhon Ratchasima 
Provincial Administrative Organization had a 
positive correlation with teacher competency at a 
statistically significant level of 0.01, and was also 
consistent with the research of Sonsana, M.,& 
Ariratana, W. (2015: 115-116). It was found that the 
administrators' learning leadership of schools 
affected teachers' performance motivation in the 
same way as research by Somprach, K. (2017: 63). It 
was concluded that the administrators' learning 
leadership of educational institutions contributes to 
the effectiveness of management, and the 
effectiveness of teachers' learning management 
affects the quality of education, as well as the 
creation of new academic and professional 
knowledge. 
However, learning leadership may only be a 
development discourse, there is still a lack of 
synthesis of academic components that cover the 
issues of leadership education, including 
characteristics, behaviors, situations, and focus of 
learning leadership, among others. The composition, 
current and expected conditions of the 
administrators' learning leadership of the 
educational opportunity expanding school under 
the Office of the Basic Education Commission in the 
Northeast were part of the Development Model 
research. administrators' learning leadership of the 
educational opportunity expanding school under 
the Office of the Basic Education Commission in the 
Northeastern Region. This is the subject the 
researcher is interested in studying as 
administrators the educational opportunity 
expanding school serves as a guideline to develop 
the educational opportunity expanding school 
administrators the opportunity to strengthen and 
develop leadership. learn This will lead to the 
development of educational achievements of 
educational institutions and affect the further 
upgrading of the quality of education. 
 
Objectives 
1.  To study the elements of the administrators' 
learning leadership of the educational opportunity 
expanding school under the Office of the Basic 

Education Commission in the Northeastern region. 
2.  To study the necessity for developing the 
administrators’ learning leadership of the 
educational opportunity expanding school under 
the Office of the Basic Education Commission in the 
Northeast. 
 
Methodology 
The purpose of this research was qualitative and 
quantitative research 
For the First Purpose, it was qualitative research and 
used Documentary Research, interviews with 
experts, and study in outstanding schools to study 
the elements of the administrators' learning 
leadership of the educational opportunity 
expanding school, under the Office of the Basic 
Education Commission in the Northeast, consisting 
of; 
1.1. Information group 7 qualified persons were 
obtained by selecting Purposive sampling consisting 
of (1) a teacher in a higher education institution Two 
professors with at least 5 years of teaching 
experience in administration and having a doctorate 
or having an academic position of not less than an 
assistant professor. (2) Education administrator's 
academic standing or having a doctoral degree in 
educational administration, 2 people. (3) 
educational institution administrators having 
academic standing not lower than special expertise 
and or having educational qualifications not lower 
than a doctorate, 3 people. (4) A study of the 
educational opportunity expanding schools with 
excellent academic performance and management, 
by interviewing school administrators. 
1.2 The instruments used in this research consisted 
of a document analysis form and a structured 
interview form to study the components of the 
administrators' learning leadership of the 
educational opportunity expanding school under 
the Office of the Basic Education Commission in the 
Northeastern Region. 
1.3 Data Collection by interviewing qualified The 
researcher contacted teachers in higher education 
institutions. education administrators school 
administrators and outstanding schools to request 
permission to collect information and to schedule an 
interview After receiving permission, a government 
letter from the university asks for cooperation in 
collecting research data, and interviews are made 
according to the appointed date and time. 
1.4 Analyzing the data, the researcher conducted a 
content analysis and checked for completeness with 
an audit. Methodological triangulation, data 
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collection from the synthesis of relevant documents 
and research at home and abroad interview with 
experts, and outstanding school education. The data 
were then categorized and a summary of the 
research was presented by grouping the key points 
into an analytical description to describe the 
administrators' learning leadership of the 
educational opportunity expanding school elements. 
Objective 2. It is quantitative research. A research 
method was used to study the necessity for 
developing the administrators’ learning leadership 
of the educational opportunity expanding school 
population of 576 (Office of the Basic Education 
Commission, 2021). The sample group was 
administrators of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in the Northeastern region of 
250 people. The sample size was determined using 
Taro Yamane's table at a 95% confidence level 
(Yamane, 1976, 1088; Pengsawat, W., 2008: 192) and 
using multi-stage random sampling. (Srisa-ard, B., 
2010: 47). 
The research instrument was a questionnaire 
divided into two parts; Part 1 Basic information of 
the respondents It is a checklist, including gender, 
current position, work experience, and the highest 
educational qualification. Part 2 The present state 
and expected state of learning leadership of the 
educational opportunity expanding school were 
based on a 5-level rating scale, namely, high, high, 
moderate, low, and minimal. In the style of Likert. 
The questionnaire was presented to 5 experts to 
consider Content validity. The data was analyzed for 
the Consistency Index (IOC) value between 0.80-

1.00. Then the trial was conducted with the 
educational opportunity to expand school 
administrators who were not in the sample group of 
40 people, by choosing a question with the power to 
distinguish between 0.36-0.94, and the confidence 
value is 0.98. Data were analyzed by frequency, 

percentage, mean, standard deviation, and 
PNImodified index. The content consists of 6 areas, 
namely 1) learning as a team, 2) the use of advanced 
technology in operation, 3) creative aspect, 4) 

environment conducive to learning, 5) Self-directed 
learning, and 6) integration. 
 
Results 
The research findings on the composition and the 
necessity for developing the administrators’ 
learning leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in the Northeastern region, 
can be summarized as follows: 
1. Study the elements administrators’ learning 
leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in the Northeast The results 
of the research were summarized as follows: the 
element administrators’ learning leadership of the 
educational opportunity expanding school has six 
main components: (1) learning as a team, (2) 
Adopting advanced technology in operation, (3) 
creativity, (4) an environment conducive to 
learning, (5) self-guided learning, and 6) integration. 
2. The status of the respondents was mostly male. 
accounted for 65.60% and females accounted for 
34.40%. Served as a school administrator and 
accounted for 100.00 percent. Most of the highest 
educational qualifications were master's degrees, 
accounting for 94.4%, and doctoral degrees, 
accounting for 5.6 percent. 
Work experience less than 5 years accounted for 
7.6%, between 6 -16 years or 41.6 percent, between 
16 -20 years, equivalent to 18.4%, and over 20 years, 
accounting for 32.4%. The size of the school is 
medium, accounting for 64.8%, large accounting for 
30.4%, and extra-large accounting for 4.8%. As 
shown in Table 1 
 

 
Table 1: Number and percentage of respondents 
General information Frequency Percentage 
1. Gender 
1.1 Male 
1.2 Female 

 
164 
86 

 
65.6 
34.4 

Total 250 100 
2. Age 

2.1 least that 30 years 
old 
2.2 30 – 39 years old 
2.3 40 – 49 years old 

 
0 
25 
154 
71 

 
0 
10 
61.6 
28.4 
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General information Frequency Percentage 
2.4 50 – 60 years old 
2.6 More than 60 years 
old 

0 0 

Total 250 100 
3. Position 
School administrators 

 
250 

 
100 

Total 250 100 
4. Highest qualification 
4.1 Bachelor's degree 
4.2 Master's degree 
4.3 Ph.D. 
4.4 Other 

 
0 
236 
14 
0 

 
0 
94.4 
5.6 
0 

Total 250 100 
5. Work experience 
5.1 Under 5 years 
5.2 6 – 15 years 
5.3 16 – 20 years 
5.4 More than 20 years 

 
19 
104 
46 
81 

 
7.6 
41.6 
18.4 
32.4 

Total 250 100 
6. School size 
6.1 Small 
6.2 Medium 
6.3 Large 
6.4 Extra large 

 
0 
162 
76 
12 

 
0 
64.8 
30.4 
4.8 

Total 250 100 

3. The current condition of the administrators' 
learning leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in the Northeastern region 

overall was at a moderate level )X= 2.41) and lower 
than expected conditions in all aspects, when 
classified by aspects found that the environment 

conducive to learning )X= 2.59( having the highest 

mean, followed by integration )X= 2.55), self-guided 

learning )X= 2.55), team learning )X= 2.52), 

creativity )X= 2.49), and Adopting advanced 

technology in operations )X= 2.46) respectively.  
 

The expected condition of the Administrators' 
learning leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in the Northeast as a whole 

was at the highest level )X= 4.75), When considering 
each aspect, it was found that the environment 
conducive to learning has the highest  

average )X= 4.80), followed by team learning )X= 

4.72), self-guided learning )X= 4.67), creativity)X= 
4.63), Adopting advanced technology in operations )

X= 4.60), and integration )X= 4.59) respectively, as 
shown in Table 2. 
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Table 2: Current and expected conditions of the administrators’ learning leadership of the 
educational opportunity expanding school under the Office of the Basic Education Commission in 

the Northeast 
Current condition and the 
expected condition of the 
administrators' learning 
leadership of the 
educational opportunity 
expanding school 

current condition expected condition 

X  S.D. Meaning Order X  S.D. 
Meanin
g 

Order 

1. team learning 2.52 0.18 Moderate 4 4.72 0.28 Highest 2 

2. self-guided learning 2.55 0.31 Moderate 3 4.67 0.38 Highest 3 
3. integration 2.55 0.33 Moderate 2 4.59 0.38 Highest 6 
4. environment conducive 
to learning 

2.59 0.31 Moderate 1 4.80 0.27 Highest 1 

5. creativity 2.49 0.19 Moderate 5 4.63 0.48 Highest 4 
6. Advanced technology is 
used in the operation. 

2.46 0.18 Moderate 6 4.60 0.38 Highest 5 

Overall 2.41 0.39 Moderate  4.75 0.37 Highest  

 
4. The necessity for developing the administrators’ 
learning leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission overall was 0.85 

(PNImodified= 0.85). When considering each aspect, 
the necessity is as follows: team learning  

 

 

(PNImodified= 0.88), followed is Advanced 
technology is used in the operation. (PNImodified= 
0.87), creativity(PNImodified= 0.86), environment 
conducive to learning (PNImodified= 0.85), self-
guided learning (PNImodified= 0.83), and 
integration (PNImodified= 0.80) respectively, as the 
table 3. 

 
Table 3: The necessity for developing the administrators’ learning leadership of schools expanding 

educational opportunities under the Office of the Basic Education Commission in the Northeast 
Current condition and the expected condition of the 
administrators' learning leadership of the educational 
opportunity expanding school 

 
PNImodified 

 
Order 

1. Team learning 0.88 1 

2. Self-guided learning 0.83 5 

3. Integration 0.80 6 

4. Environment conducive to learning 0.85 4 

5. Creativity 0.86 3 
6. Advanced technology is used in the operation. 0.87 2 
Average PNImodified Index Value 0.85  

Discussion 

According to research on the necessity for 
developing the administrators’ learning leadership 
of the educational opportunity expanding school 
under the Office of the Basic Education Commission 
in the Northeast. The results can be discussed as 
follows: 
1. The composition of the administrators’ learning 
leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in the Northeast. The results 

of the study of documents, concepts, theories, 
research, interviews with experts, and study of 
outstanding schools involved to obtain the main 
components of the administrators' learning 
leadership of the educational opportunity 
expanding school has 6 main components: 1) 
learning as a team, 2) Adopting advanced technology 
in operation, 3) creativity, 4) an environment 
conducive to learning, 5) self-guided learning, and 6) 
integration. The results of this research were found 
to be consistent with the ideas of academic 
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educators. The following research papers by Halbert 
and Kaser (2013; Yuze Sun 2019, p. 32) have 
summarized the key characteristics of 21st-century 
leadership as leaders. The environment and 
atmosphere must be created by using technology 
that facilitates learning and innovation. which 
studies the development of school leadership in 
British Columbia and is consistent with that learning 
leadership. Therefore, the characteristics or 
elements of learning leadership should include 1) 

Creativity, 2) a Powerful Environment, 3) 

Integration, 4) Technologies, 5) Team Learning, and 
6) Research. And Thummatasananon, S. (2018: 169-

171) studied the components and indicators of 
learning leadership of school administrators, 
consisting of six main components: 1) Creativity, 2) 

Conducive learning environments, 3) Integration, 4) 

Implementing high technologies to work, 5) Self-
Directed Learning, and 6) Team Learning. 
From the above research results, it can be seen that 
learning leadership is a characteristic and behavior 
that arises from learning to develop leadership. 
From the work of people, specific processes within 
the self, with the ability to think externally through 
interactions, roles are switched into a community of 
practice as an inspirational model, challenging the 
former process of using the power that comes from 
virtue. The cooperation of many parties has the 
flexibility to adapt according to the situation. 
Courage to speak the truth, stability in the face of 
conflict, drive learning in the organization, promote 
a culture of learning, promote decentralization, so 
that there is mutual training, the ultimate goal is 
development. that is sustainable of the organization. 
2. The current state of the Administrators' learning 
leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in the Northeast as a whole 
was at a moderate level. When considering each 
aspect, it was found that the level was moderate in 
all aspects, with the environment conducive to 
learning having the highest mean, followed by 
integration, self-guided learning, team learning, 
creativity, and advanced technology being used in 
the operation respectively. The expected condition 
of the administrators' learning leadership of the 
educational opportunity expanding school overall 
was at the highest level. When considering each 
aspect, it was found that it was at the highest level in 
all aspects, with the environment conducive to 
learning having the highest mean, followed by team 
learning, self-guided learning creativity, Advanced 
technology is used in the operation, and integration, 

respectively. The research is so because Salavert 
(2013: 152-156) studied leadership learning in the 
United States. It was found that learning leadership 
was created through the formulation of strategies in 
education management, including 1) Participation 
in innovative learning of the professional learning 
community. 2) Distributed leadership training and 
development. 3) Facilitate the teacher's team 
learning. And 4) listening to the opinions of learners 
and setting up a conducive environment for learning 
will provide conditions for creating a sustainable 
learning culture for teachers and students. The 
strategy demonstrates the benefits of the linking 
practice to education reform, particularly the 
importance of education reform and the experiences 
of building a learning community to create an 
atmosphere conducive to Learn to happen. An 
environment conducive to learning leadership can 
be built on a collaborative culture of teachers in 
schools that reflects their performance for the 
sustainable development of learners' learning. 
Following Thummatasananon, S. (2018: 169), a 
study of the development of a program to enhance 
the learning leadership of basic education 
administrators found that The components and 
indicators of learning leadership of basic education 
administrators consist of 6 main components: 1) 
creativity, 2) an environment conducive to learning, 
3) integration, 4) adoption advanced technology. to 
practice, 5) self-directed learning, 6) team learning. 
The indicators of the assessment results were 
appropriate at a high level and the study of the 
present and desirable conditions of learning 
leadership of basic education administrators as a 
whole was at a high level. The desirable state of 
learning leadership of the administrators of basic 
education institutions as a whole was at the highest 
level. the necessity, the highest value is creativity, 
followed by an environment conducive to learning 
and the application of advanced technology in the 
operation. 
3. The necessity for developing the administrators’ 
learning leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in the Northeastern region, 
where the necessity of development was the most. 
When considering each aspect, the necessity in 
descending order was as follows: team learning 
followed by Advanced technology is used in the 
operation. creativity environment conducive to 
learning self-guided learning and integration. This 
research was consistent with Christansen & 
Tronsmo (2013: 156-164) studying leadership 
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learning in Norway and found that In Norway, the 
government has reformed education by focusing on 
the new curriculum and increasing local 
responsibility for the provision of education at the 
primary level. In addition to providing students with 
higher academic achievement through the core 
principles of educational reform, Norway will use 
learning leadership as the basis for educational 
reforms, Use the training to have learned in the 
organization to enable teachers to learn together, 
and Let teachers practice cooperation in planning, 
including evaluating teaching and learning 
management for self-improvement. The Learning 
Leadership Training program is assessed by trusted 
Norwegian authorities; 1) Shared learning, 2) Team 
learning, 3) Learning center leader, 4) Learning 
environment, 5) Evaluation, และ 6) Collaborative. In 

learning leadership development programs, some 
indicators lead to quality outcomes and research has 
shown that learning attitudes and leadership 
influence school quality improvement. Including the 
learning behavior of students by the factors that 
make learning leadership successful due to the 
cooperation of stakeholders in the educational 
management of each school to cooperate in creating 
a school strategy. In addition, a participatory 
management model was also used. Consistent with 
Prarasri, A. (2018: 202) the administrators' learning 
leadership of schools rank the necessity in 
descending order as follows; An overall analysis of 
the necessity of the six components found that the 
team learning has the necessity number 1, the 
second is self-guided learning, the third is 
integration, the fourth is contextual change, the fifth 
is creating an environment with technology that is 
conducive to learning in the digital age, and the sixth 
is the courage to be creative. 
 
Recommendation 
From the conclusion and discussion of the research 
results Policy recommendations and 
recommendations for the next research are as 
follows: 
 
1. Policy recommendation 
1.1 This research will study the components of the 
administrators' learning leadership of the 
educational opportunity expanding school under 
current reality which can be used as a starting model 
to expand the scope of the study of administrators' 
learning leadership of the educational opportunity 
expanding schools to be more extensive. 

1.2 Educational institution administrators can use 
the research results as a guideline for self-
development and a guideline for improving the 
quality of school education. 
1.3 the necessity for developing the administrators’ 
learning leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in the Northeast. The 
necessity in 6 areas was team learning, followed by 
Advanced technology used in the operation. 
creativity environment conducive to learning, self-
guided learning, and integration, respectively. 
Therefore, the educational opportunity to expand 
schools in the Northeast should be guided by the 
research findings. and school-level policies to 
develop the administrators’ learning leadership of 
the educational opportunity expanding schools to 
strengthen and improve the quality of students. 
1.4 The Office of Primary Education Area in the 
Northeast recognizes the elements of 
administrators’ learning leadership of the 
educational opportunity expanding school under 
the Office of the Basic Education Commission in the 
Northeast and can use the research results to 
formulate policies or plan to develop learning 
leadership of administrators the educational 
opportunity expanding schools to drive from the 
parent agency into the concrete action of the 
educational opportunity expanding school in the 
agency. 
 
2. Further research recommendation 
2.1 This research will study the components of the 
administrators’ learning leadership of the 
educational opportunity expanding school under 
the Office of the Basic Education Commission in the 
Northeast To strengthen executives to have 
leadership in learning further. 
2.2 There should be a study of problems and 
obstacles in the development of the administrators' 
learning leadership of the educational opportunity 
expanding school for effective educational 
development. 
2.3 Participant action research should be carried out 
on the development of the administrators' learning 
leadership of the educational opportunity 
expanding school by separating school sizes into 
small, medium, and large schools to provide 
guidelines for the development of the 
administrators' learning leadership of the 
educational opportunity expanding school more 
appropriate for each school size. 
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New Knowledge 
From the study of the main components of 
administrators' learning leadership of the 
educational opportunity expanding school under 
the Office of the Basic Education Commission in the 
Northeast has 6 main components as follows; 1) 

team learning, 2) the adoption of advanced 
technology, 3) creativity, 4) a conducive learning 

environment, 5) self-directed learning, and 6) 

integration. action. The research results can be used 
as a guideline for the development of educational 
management as information for the development of 
innovative leadership of school administrators who 
are suitable and effective as illustrated in Figure 1. 

 

 

 
Figure1: Knowledge acquired, Leadership, Learning, Executives, the educational opportunity 

expanding school 
 

The necessity for developing the administrators’ 
learning leadership of the educational opportunity 
expanding school under the Office of the Basic 
Education Commission in Northeastern Region 
Overall, it was 0.85 (PNImodified = 0.85). In order of 
the necessity, all 6 aspects are team learning, 

followed by the introduction of advanced 
technology in operation, creativity, an environment 
conducive to learning, self-guided learning, and 
integration, respectively which is shown in Figure 2. 
 

 

 
Figure 2: The necessity for developing the administrators’ learning leadership of the educational 

opportunity expanding school under the Office of the Basic Education Commission in the Northeast 
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