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ABSTRACT 

Education, Awareness, Exposure and Changes in the lifestyle are the key factors to bring out the Women 
from the four walls of domestic confinement. In the every field, women's achievements are bringing 
laurels and noticeable to womanhood. Along with this, these women are also facing work-life conflict, 
which are not noticed by our society. The study investigated the level of work-life conflict experienced 
by women educators which influence work-life balance. For hypothesis testing, responses from the 
samples are used in the study and it is found that there is a significant relationship among the work-life 
balance and work-life conflict faced by women educators. There are three domains in which work-life 
conflicts are divided. These domains are organizational factors, family factors and individual factors. 
The sample size is 152 women educators from the state of Haryana. It is concluded that women 
educators faced there a moderate level of work-life conflict from all the domains such as organizational 
factors, family factors and individual factors. 
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1. INTRODUCTION 

Educational institutions have to focus on work-
life balance guidelines successfully to maintain 
the balance in the work-life of women educators. 
There should have a clear understanding 
between the aspects of work-life balance of 
teachers (Sumathi & Kumar, 2017). 

Work-life conflicts for women educators are 
increased because male educators use their 
working hours to increase the organizational 
commitment on the other hand women 
educators use their working hours to gain more 
work-life balance. Unpredictability and 
irregularity of working hours are negatively 
impact on work-life balance for both male and 
female educators (Hofacker & Konig, 2013). 
There is a significant association between work-
life balance and gender. Work support is the 
important factor to balance between work and 
life (Arul kumar, 2015). Work-life balance of 
both women teachers and male teacher are 

different and depends upon career priorities as 
the career of husband is considered more prior 
against the career of wife (Chandra, 2012). 
Affective commitment and job satisfaction can 
be achieved through supportive work family 
culture and supervisor support because there is 
a positive relation among it. All positive job 
outcomes and job characteristics are also 
responsible for work-life enrichment & 
wellbeing of teachers (Baral & Bhargava 2010). 

2. LITERATURE REVIEW 

There is a positive impact of work-life balance 
on job satisfaction and life of university teachers. 
In this regard, due attention should be paid by 
the universities. Commitments of teachers are 
more towards family role. Teachers give less 
time on teaching and research because of 
administrative job (Gayathiri & Ramakrishnan, 
2017). The study would be focusing on women 
educators from universities and colleges located 
in Haryana. Low designation and low income 
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teachers face more work-life conflict relatively. 
Supportive work environment and work-life 
balance programs are helpful to enhance work-
life enrichment and reduce work-life conflict. To 
this aspect, more attention should be paid by the 
Deemed and State University. To maintain 
Work-life balance Emotional and spiritual 
intelligence are also helpful (Gayathiri & 
Ramakrishnan, 2017). A teacher is not only a 
lecturer infect he is a mentor also. A teacher is 
ready to work for their students wherever and 
whenever require because he is flexible also 
(Ideland, 2020). In the online teaching mode, 
education becomes the personal business of the 
teacher. He has adapts all the challenges faced in 
online teaching. It is very difficult to provide 
grading of students in online teaching mode. A 
teacher should use activities and creativity to 
educate the students (Ideland, 2020). Many 
teachers use search and scroll method in the 
online teaching mode. It is believed by most of 
teachers that grading of students become 
challenge in online teaching mode (Fyfield, M., 
Henderson, M., & Phillips, M., 2021). Some 
teachers use images, videos and clips on the 
other hand some teachers use written content in 
the online teaching. It was observed my many 
teachers that uses of videos in online teaching 
become important (Fyfield, Henderson, & 
Phillips, 2020). The number of students in online 
teaching is growing now (Cherner, T., & Mitchell, 
C., 2021). Adaptable working movements, long 
working hours, sudden change, nonstop work, 
and difficult work are portions are the 
challenges in education technology (Oza, 2015). 

There is a moderate and positive relation 
between the personal management, family 
support and job performance of the teachers of 
private engineering colleges (Karpagham, 2018). 
In the private engineering colleges, job 
satisfaction of women educators have influenced 
by family support, personal management and 
child care positively. The financial support and 
work place support are also influenced on job 
satisfaction of women educators (Karpagham, 
2018). 

3. Objective of the study: Empirical study on 
the work-life conflicts experienced by the 
women educators which influence work-life 
balance. 

 

4. METHODS 

4.1 Data collection procedure 

The data is collected from 152 women educators 
working in Haryana State. The inclusion criteria 
of women educators are Assistant Professor, 
Associate Professor and Professor. A 5-point 
likert scale was used in the study and ratings are 
as SD (strongly disagree) =1, D (disagree) =2, N 
(neutral) =3, A (agree) =4, SA (strongly agree) 
=5 are used in the study. 

4.2 Data Analysis 

The data is divided into three spheres such as 
organizational factor, family factors and 
individual factors. There are lots of issues faced 
by women educators in their day to day life 
which become big hurdle to complete the task 
on time. 

Hypothesis H11: There is a relationship among 
the work-life conflict and the work-life balance 
experienced by women educators. Following are 
the sub Hypothesis: 

H11 (a): There is a relationship among the work-
life conflict and the work-life balance 
experienced by women educators because of 
personal factors. 

H11 (b): There is a relationship among the work-
life conflict and the work-life balance 
experienced by women educators because of 
family factors. 

H11 (c): There is a relationship among the work-
life conflict and the work-life balance 
experienced by women educators because of 
organizational factors. 

5. RESULT: 

5.1 Individual Factors: 

H11 (a): There is a relationship among the work-
life conflict and the work-life balance 
experienced by women educators because of 
personal factors. 

(A) Assessment of the Work-Life Conflict 
Encountered By Women Educators 
Because Of Individual Factors: 

To measure the work-life conflict encountered 
by women educators because of individual 
factors, 5 questions were used. 5-point rating 
scale was used to measure the same as SD 
(strongly disagree) =1, D (disagree) =2, N 
(neutral) =3, A (agree) =4, SA (strongly agree) 
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=5 are used in the study. Mean value is the basis 
for interpretation as mean value <2=SD, <3 
and>1=D, >3and<4=N, >3=A, and >4=SA.as 3 A, 

and >4 = SA. Individual factors analyses are as 
follows: 

 

It is interpreted from the study of individual 
factors that the overall target audience disagree 
that “They don’t have the authority to take 
economic decisions” with standard deviation 
and mean ±.99 & 2.90 “They don’t have the 
significant influence over their spending for 
recreation, health and other particular desires” 
with standard deviation and mean ±.90 & 2.90, 
and “They are too satisfied with their career 
choice” with standard deviation and mean ±.91& 
2.70. They agree that “they are not satisfied with 
the success of their career” with standard 
deviation and mean ±1.07& 3.0 and their health 

is affected due to workplace stress with mean 
and standard deviation and mean ±1.1&3.4. 

(B) Overall Work-Life Conflict Because of 
Individual Factors 

To analyze the overall work-life conflict because 
of individual factors, the scores of 5 components 
was summating. The ranges of score from 5 – 25 
and it is equally divided. The score division is 
given below: score 5-11 is considered to be low 
level; score 12-18 is moderate level and 19-25 is 
high level. The analyses of individual factors are 
as follows: 

Table 2: Overall work-life conflict because of Individual factors 

 

Frequency Percent Mean SD 

High 31 20.39 

14.6 4.7 
Moderate 82 53.95 

Low 39 25.99 

Total 152 100.00 

Work-life conflicts level 5-25 

High 19-25 

Moderate 12-18 

Low 5-11 

Source: Primary 

The respondents who perceived low level of 
work-life conflict are 25.6%, 53.9 % respondents 
had moderate level of work-life conflict, 20.3% 

had high level of conflict. It is found the overall 
respondent had moderate level of work-life 
conflict due to individual factor. 
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5.2 Family Factors: 

H11 (b): There is a relationship among the work-
life conflict and the work-life balance 
experienced by women educators because of 
family factors. 

(A) Assessment of the Work-Life Conflict 
Encountered by Women Educators 
Because of Family Factors: 

To measure the work-life conflict encountered 
by women educators because of family factors, 5 

questions were used. 5-point rating scale was 
used to measure the same as SD (strongly 
disagree) =1, D (disagree) =2, N (neutral) =3, 
A(agree) =4, SA (strongly agree) =5 are used in 
the study. Mean value is the basis for 
interpretation as mean value <2=SD, <3 
and>1=D, >3and<4=N, >3=A, and >4=SA.as 3 A, 
and >4 = SA. Family factors analyses are as 
follows: 

 

Table 3: Assessment of the work-life conflict encountered by women educators because of family 
factors 

Questions 

SA A N D SD 
Cou
nt 

Me
an 

SD 
Med
ian Fr

eq 
% Fr

eq 
% Fr

eq 
% Fr

eq 
% Fr

eq 
% 

I dissatisfied with 
the financial 

condition of my 
family 

9 6% 33 22
% 

32 21
% 

78 51
% 

0 0
% 

152 2.8 .96 4 

I have the 
responsibility for 
the take care of 

my children 

35 23
% 

55 36
% 

17 11
% 

45 30
% 

0 0
% 

152 3.5 1.3 2 

I have 
responsibility for 

my elders care 

36 24
% 

64 42
% 

19 13
% 

33 22
% 

0 0
% 

152 3.7 1.3 2 

My in 
laws/family 
members  do  

interfere with my 
professional 

activities 

13 9% 27 18
% 

27 18
% 

85 56
% 

0 0
% 

152 2.8 1.01 4 

I have to make 
changes in my 

family activities 
plans due to my 

job-related 
responsibilities 

22 14
% 

72 47
% 

27 18
% 

31 20
% 

0 0
% 

152 3.6 1.17 2 

Source: Primary 

It is interpreted from the study of family factors 
that the overall respondents disagree that “They 
dissatisfied with the financial condition of my 
family with standard deviation and mean ±.96 & 
2.8. They have the also the responsibility to take 
care of their children with standard deviation 
and mean ±1.6 &3.5. They have also the 

responsibility for their elders care with standard 
deviation and mean ±1.3 & 3.7. All the 
respondents agrees that “their family members 
do interfere with their professional activities 
with standard deviation and mean ±1.01 & 2.8, “  
They  have to make changes in their family 
activities plans due to their job-related 
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responsibilities with standard deviation and 
mean ±1.17 & 3.6. 

(B) Overall Work-Life Conflict Because of 
Family Factors 

To analyze the overall work-life conflict because 
of family factors, the scores of 5 components 

were summating. The ranges of score from 5 – 
25 and it is equally divided. The score division is 
given below: score 5-11 is considered to be low 
level; score 12-18 is moderate level and 19-25 is 
high level. The analyses of family factors are as 
follows: 

Table 4: Overall work-life conflict because of family factors 

 

Frequency Percent Mean SD 

High 37 24.34 

16.2 3.7 
Moderate 105 69.08 

Low 10 6.58 

Total 152 100.00 

Work-life conflicts level 5-25 

High 19-25 

Moderate 12-18 

Low 5-11 

6.58% respondent perceived low level of work-life conflict, 69.0 % had moderate level of work-life 
conflict, 24.34% had high level of conflict. It is found the overall respondent had moderate level of 
work-life conflict due to individual factor. 

 

5.3 Organizational Factors: 

H11 (c): There is a relationship among the work-
life conflict and the work-life balance 
experienced by women educators because of 
organizational factors. 

(a) Assessment of the work-life conflict 
encountered by women educators because of 
organizational factors: 

To measure the work-life conflict encountered 
by women educators because of family factors, 5 

questions were used. 5-point rating scale was 
used to measure the same as SD (strongly 
disagree) =1, D (disagree) =2, N (neutral) =3, A 
(agree) =4, SA (strongly agree) =5 are used in 
the study. Mean value is the basis for 
interpretation as mean value <2=SD, <3 
and>1=D, >3and<4=N, >3=A, and >4=SA.as 3 A, 
and >4 = SA. Family factors analyses are as 
follows: 
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It is interpreted from the study of organizational 
factors that the all the respondents disagree that 
“Their institute doesn’t provide flexible policies 
to accomplish family commitments” with 
standard deviation and mean 1.1 ±3.2, “They 
don’t have a good relationship with their 
superior” with standard deviation and mean .95 
±2.5, and they also don’t have a good relation 
with their colleagues with mean and standard 
deviation 2.4 ±.87. All the respondents agrees 
that “their organisation doesn’t follow flexible 
working schedule” with mean and standard 
deviation 3.2 ±1.06 and they have to work upon 

other admin task other than the teaching with 
standard deviation and mean 1.21 ±3.6. 

(B) Overall Work-Life Conflict Because of 
Organizational Factors 

To analyze the overall work-life conflict because 
of organizational factors, the scores of 5 
components were summating. The ranges of 
score from 5 – 25 and it is equally divided. The 
score division is given below: score 5-11 is 
considered to be low level; score 12-18 is 
moderate level and 19-25 is high level. The 
analyses of organizational factors are as follows: 

Table 6: Overall work-life conflict because of organizational factors 

 

Frequency Percent Mean SD 

High 14 9.21 

14.1 3.7 
Moderate 108 71.05 

Low 32 19.74 

Total 152 100.00 

Work-life conflicts level 5-25 

High 19-25 

Moderate 12-18 

Low 5-11 

Source: Primary 

20.0% respondent perceived low level of work-
life conflict, 72.0 % had moderate level of work-
life conflict, 8% had high level of conflict. It is 
found the overall respondent had moderate level 
of work-life conflict due to individual factor. 

5. CONCLUSION 

According to the study, it is concluded that the 
women educators faced moderate level of work-
life conflict from all the factors of work-life 
conflicts such as organizational factor, family 
factors and individual factors. The study also 
revealed that there is a relationship among the 
work-life conflict and work-life balance 
experienced by women educators. Due to 
individual factors, the mean score of work-life 
conflict is 14.7 out of 25 and due to family 
factors, the mean score of work-life conflict is 
16.2 out of 25. Women educators faced work-life 
conflict with 14.1 mean score out of 25 due to 
organizational factors. Educational institutes 
must take the measure to resolve the work-life 
conflict faced by women educators. 
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